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VISION AND MISSION 

VISION 

Shaping global leaders through African scholarship 

MISSION 

Excellence in the generation and dissemination of knowledge for transforming society 

 



2 Message from DVC 
 

MESSAGE FROM THE DEPUTY VICE-CHANCELLOR AND 
HEAD OF COLLEGE 

 

Dear Students 
 
It is with great enthusiasm that we welcome you to the College of Law and Management Studies at the 
University of KwaZulu-Natal. We trust that you will enjoy your University career in a College that is 
committed to creating a supportive academic environment for all its students. 
This Handbook is designed as a guide to enable you to achieve your academic goals and to fully 
participate in academic life in the College of Law and Management Studies. The Handbook contains 
essential information including the University Academic Rules that guide all academic processes and 
decision making. Please make sure that you become familiar with the rules contained in this handbook. A 
number of other important aspects are also covered, including the UKZN Transformation Charter, the 
UKZN Pact, the Collegeôs vision and mission statements, the names of all academic staff in the College 
and information on the Universityôs Academic Monitoring and Exclusions policy and procedure. The 
curricula of the programmes contained in the Handbook are designed to provide our graduates with the 
skills and values necessary for success in a variety of careers and the ability to serve their communities 
as competent professionals and problem-solvers.   
 
The College of Law and Management Studies is one of four Colleges that form the University of KwaZulu-
Natal. In turn, it consists of four Schools, namely: 

¶ The Graduate School of Business and Leadership; 

¶ The School of Accounting, Economics and Finance; 

¶ The School of Law; and 

¶ The School of Management, Information Technology and Governance. 
 
In order to ensure your success, the College has instituted a number of initiatives to guide, assist and 
support you during your time at the UKZN. These include, but are not limited to: 

¶ Setting up consultation times in the various College and School Offices; 

¶ Ensuring access to academic staff during consultation times outside of lecture or tutorial times; 

¶ Providing access to specialised counselling staff within the College, where you can be guided on 
financial, housing, personal and/or psychosocial issues that you might be experiencing; and 

¶ Establishing a College Teaching and Learning Unit that seeks to develop academic literacy and 
the research skills of students, and also assisting students generally with their learning. The Unit 
runs a very successful Writing Centre where students receive individual assistance with written 
projects and assignments. 

 

You are encouraged to make use of these College-based support mechanisms, and when in need, to 
please seek the necessary assistance on offer. We are here to support and guide you, as one of our goals 
is to ensure that you have an enjoyable, successful and productive time at university. 
 

We wish you every success in your studies and look forward to your graduation! 
 

Yours sincerely 
 

Professor John C Mubangizi  
Deputy Vice Chancellor and Head of College 
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Schroenn Goebel J BcomHons, MCom(Natal) 

        Sibanda M BCom (Hons)(NUST), Dip (IBZ)  PGD (UKZN),  MSc(NUST), PhD(UKZN  

Strydom B BComHons, MBA(Natal) 
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  Padayachi S BComAccHons(UKZN), MComTax(NWU) 
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  Pillay S BComAccHons(Natal), MCom, PhD(NWU), CA(SA) 
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  Shewell P BCom, PGDip(ManAcc)(Natal), BCompt(Hons)(UNISA), MTech CMA, ACMA 

Tang V BComHons(UPE), MPhil(US) 

Tipoy C, BComHons(Univ. of Kinshasa), MCom(Univ. of Pretoria) 

Vanker S BCom(UNISA), BCom(Hons)(UKZN), CA(SA) 

         Vermaak C BSc, BComHons(Natal), MCom, PhD(UKZN) 

         Walker AH BCom(Natal), BCompt(Hons)(UNISA),CA(SA) 

         Windvogel DUC MA(Glasgow) 

 

Lecturers: AADP 

         Gumede S BCom, PGDipMaritime, MCom(UKZN) 
         Meyiwa A BCom, PGDipMaritime, MCom(UKZN) 
         Mqadi S BComAcc(UniZul), MSc(IAF)(Liverpool) 
        Msomi S BCom, BComHons, MCom(UKZN) 
         Nhlapho R BBusSc, MCom(UKZN) 
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         Nxumalo BH BCom(ed)(UNIN), BComAccHons(UFS) 

         Nzimande NP BAdmin, BComHons, MCom(UKZN) 
  
 

Honorary Appointments 
 

Emeritus Professor 
Contogiannis T BScHons(Athens), MAEcon (Manchester), PhD(Kent) 
Harris G BCom, DipEd(Melbourne), MEd (La Trobe), PhD(New England) 

Stainbank LJ BA, BComHons, MCom(Natal), DCom(UNISA), CA(SA) 

Whiteside A BAHons, MADevEcon(East Anglia), DEcon(Natal) 

 
Senior Research Associate 

Gow J A BAgEcon(Hons), MEcon(New England), PhD(Monash) 

 

School of Law 
Dean and Head of School 

Professor M Reddi 

BA, LLB(UDW), LLM(Natal), LLD(UDW) 

Professors  

Carnelley M BA, LLB(UStel), LLM(Unisa), PhD(Amsterdam) 

Hoctor SV BA, LLB, LLM(UCT), DJuris(Leyden) 

Kidd MA BCom, LLB. LLM, PhD(Natal) 

Mubangizi JC Dip.Ed, LLB(Makerere), Dip.L.P.(LDC), LLM(UCT), LLD(UDW) 

Reddi M BA, LLB(UDW), LLM(Natal), LLD(UDW) 

Sharrock RD BCom, LLB(Natal) 

Williams RC BA, LLB(UCT), LLM(London), Higher Dip in Tax Law(Wits),PhD (Macquarie) 

Woker TA BA, LLB, LLM(Natal), PhD(Rhodes) 

Associate Professors 

Bosch SJ BA(Hons), LLB(Natal), LLM(Cantab), PhD(UKZN) 

Du Plessis M BJuris(Unisa), LLB(Natal), LLM(Cantab) PhD(UKZN) 

Freedman DW BCom, LLB(Witwatersrand), LLM(Natal) 
Ntlama N BIuris, LLB(Fort Hare), LLM (Public Law)(UStel), LLD(Unisa) 

Peté SA BA, LLB(Natal), LLM(UCT), MPhil(Cantab) 

Steyn L BA, LLB(Natal), LLM(Unisa), LLD(Pretoria) 

Strode AE BA, LLB, LLM(Natal), PhD(UKZN) 

Senior Lecturers 

Bellengère AH BA, LLB(Natal), LLM(Aberdeen) 

Bhamjee S LLB(Natal), LLM(UKZN) 

Holness DR BA, LLB, PGDip in Higher Education(Rhodes), LLM(), LLD(NMMU) 

Hulme DH BA, LLB, LLM(Natal) 

Mofokeng LL BA, LLB(Natal), LLM(Georgetown) 

   Parker J BA, LLB(Natal) 
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Perumal D BA(Hons), MA(UDW), LLB(Natal) 

Schembri CC BA, LLB, LLM(Natal 

Whitear-Nel NJ BA, LLB(Natal), LLM(UKZN) 

Wood-Bodley MC BCom, LLB, LLM(Natal) 

Lecturers 

Balogun V LLB(Lesotho), LLM(UFS)  

Banoobhai W BA, LLB(Natal) 

Baqwa D BProc(UDW), LLM(Georgetown) 

Bellengère D BA(Natal), LLB(UDW), LLM(Unisa) 

Bernard R LLB(Natal), LLM(UKZN) 

Crocker AD BSc, LLB, LLM(Natal) 

Donnelly DL BA, LLB(Natal), LLM(UKZN) 

Easthorpe JA LLB, LLM(UKZN) 

Epstein, CA, BA(Natal), LLB, LLM(UKZN) 

Gevers CC LLB(UKZN), MSc(LSE), Int. Prac. Dip.(IBA and College of Law, London) 

Goosen S LLB, LLM(UPE), PhD(UKZN) 

Holness WA BA, LLB(Rhodes), LLM(UKZN) 

Khan F LLB, LLM(UKZN) 

Khumalo K LLB, LLM(UKZN) 

Lamb, D LLB(UNITRA), LLM(UCT) 

Maqutu, LN BA, LLB, LLM, LLM(UKZN)  

Mpya MN LLB, LLM(Unisa) 

Osman-Hyder M BA, LLB(UDW), LLM(UKZN) 

          Phungula, S LLB, LLM(UKZN)  

Ramdhin A LLB, LLM(UKZN) 

Singh A BProc, LLB, LLM(UDW) PhD(UKZN) 

Singh PP BCom, LLB(Natal), LLM(UKZN) 

Singh S BProc, LLB, LLM(UDW) 

Soni S LLB(Natal), LLM(UKZN) 

Stevens CE LLB, LLM(UWC) 

Subramanien DC LLB, LLM(UKZN) 

Surbun V LLB, LLM(UKZN) 

Swales, LJE LLB(UKZN), LLM(Wits)  

Swanepoel P MA(Hons) (St Andrews), LLB(Natal), MSc, PhD(Edinburgh) 

Van der Merwe E BSocSc, PGDip in SocSc, MSocSc, LLB(Natal) 

Zondi K LLB, MCom(UKZN)  

 

AADP Lecturers 

Mbambo, PP  LLB, LLM 

Mbuqe, P BProc(UFH), LLM(Waikako-NZ) 

Mnyandu, NSN LLB, LLM(UKZN) 

Njobe, ZTL-A,  LLB, LLM(UKZN) 

          Sibiya, Z LLB(UNIZUL), LLM(Pretoria) 
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Honorary Appointments 
Emeritus Professor 

Lupton ML BA(Hons), UED, LLB(UOFS), PhD(Natal) 
Milton J BA, LLM, PhD(Natal)  
McLennan JS BCom, LLB(Rhodes), LLM(Wits) 
Ohmesdahl MCJ BA, LLB(Natal) 
Devenish GE BSc(Wits), LLB, LLD(Unisa), PhD(Natal) 
  

Honorary Professor 
Wallis MJD BCom, LLB (Natal), PhD(UKZN) 
Van den Bergh H BA, BA(Hons), MA, LLB, LLD(Unisa) 

 
Senior Research Associates  

McQuoid-Mason DJ BCom, LLB(Natal), LLM(London), PhD(Natal) 

Luiz SM BA, LLB(Natal), LLM(Cantab), LLD(Unisa), HDCompany Law(Wits) 

 
 Honorary Research Fellows 

Baker B BA(Harvard), Blaw(Northeastern)) 
Blackmore AC BSc (Hons), MSc(Wits), LLM(UKZN), Dip.Multilateral Agreements(Finland) 

Cohen TJA BA, LLB, LLM(Natal), PhD(UKZN) 

Couzens MM Dip.(Legal Sciences)(Babes-Bolyai),MA(Bucharest), LLM(London), MChPr(UKZN) 

Dancaster L Bcom(Hons), LLM(UKZN), PhD(Sydney) 
Essack, Z BSocSc (Hons), MSocSc, PhD (UKZN) 

Govender K LLB(London), LLB(Natal), LLM(Michigan) 
Kool, SB BA(Unisa), BA(Hons-Psych),BA(Hons-English), MA, PhD(UKZN) 
Mamashela MP LLB(Lesotho), LLM(Sheffield), LLM(Leiden) 
Melville N BL(Zim), LLB, LLM(Natal) 
Muir A BSc, BSc(Hons), LLB(Natal), LLM(UKZN) 
Sathar MA BSc, BSc(Hons)(UDW), MMedSc, PhD(Natal) 
Scott, S BSocSc (Hons), LLB(UKZN), LLM(Cambridge) 
Tallis, V BA(Unisa), BA(Hons-Psych)(Unisa), BA(Hons-Photography)(Open College Of Arts, 
UK), MsocSc(Natal), PhD(UKZN) 
Walker, SA BA, LLB(Natal), LLM(UKZN) 
Vawda YA BA(UDW), BProc(Unisa), LLM(UDW), LLD(UKZN) 

Zaal FN BA, LLB(Natal), LLM(UDW), LLM(Columbia), PhD(Wits) 
 

 
African Ombudsman Research Centre (AORC) 
Director 

Brock, AS BA(McGill), JD(York), LLM(Cambridge) 
 
Centre for Socio-Legal Studies) (CSLS) 
Acting Director 

McQuoid-Mason DJ BCom, LLB(Natal), LLM(London), PhD(Natal) 
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School for Legal Practice (SLP) 
Director 
 Kader, F BSocSc, LLB(Natal) 

 
UKZN Law Clinic (Howard College Campus) 
Director  

Holness DR BA, LLB, PGDip in Higher Education (Rhodes), LLM, LLD(NMMU) 

UKZN Law Clinic (Pietermaritzburg Campus) 

Director 

Badul C BA, LLB, LLM(Natal) 
 
 

 

 
School of Management, IT and Governance 

Dean and Head of School (Acting) 
Professor BW McArthur  

BSc(Unisa), BA(Hons), MA(Natal), PhD(UKZN), MBL, Dip Datametrics Unisa), HDE(Natal) 

 

Senior Professors 

Reddy PS BAdmin(Hons), MAdmin, DAdmin (UDW) 

Professors  

Brijball Parumasur S BAdmin(Hons), MAdmin, DAdmin(UDW), Regd. Ind Psych           

HPCSA 

Maharaj MS BSc(Hons)(UDW), MSc(Wits), PhD(Natal) 

Mubangizi BC BScAgric(Makerere), DipTertiaryEduc(Unisa), MSc(Agric Rural Devt)(London), 

D Admin(UKZN), SAQA Accredited Assessor & Moderator(ETDP & LGSETA) 
Wissink HF BPRA (Parks and Recreation Administration) Hons B (Public Admin), MPA (Public 
Admin),PhD (Public Admin) (UStel) 

 

Associate Professors 

Ellis DA BBusSc, MBusSc(UCT), PhD(KTH-Sweden) 

Fields Z BA (Hons) (NWU), Dipl Mgnt Stud, MBA(MANCOSA), PhD(NWU) 

 Govender I JSED(SCE), BSc(Unisa), BSc(Hons)(UDW), MSc, PhD(Unisa)   

Martins I BA, BA(Hons), MA(Unisa), MBA Competent Manager (OU ï UK), PhD(University of 
Lisbon ï Portugal) 

McArthur BW BSc(Unisa), BA(Hons), MA(Natal), PhD(UKZN), MBL, Dip Datametrics Unisa), 
HDE(Natal) 

Naude MJ BBA, BCom(Hons)(Natal), MCom(UKZN), DCom(Unisa)  

Nzimakwe TI BAdmin(Hons)(UNIZUL), MA(Potch Univ), DAdmin(UKZN), PGDip(IR)(Natal), PGDip 
Pers Mgnt(Natal), Dip Road Transport(RAU) 



10 Law and Management Studies 
 

Phiri MA BSocSc(UCT), Dip. in Journalism(Evelyn Hone Collegeï Lusaka), (Dip Radio 
Programming (BBC Training Unit ï England), MBA, DBA(UKZN) 

 

Senior Lecturers 

Blewett C MCom(Natal), PhD (UKZN) 

Govender P BA(Hons)(Unisa), MA(UDW), DAdmin(UKZN) 

Mutereko S DipEd, BSc (Special Hons) (Univ. of Zimbabwe), BSc (Zimbabwe Open Univ.), 

MSocSc, PhD (UKZN) 

Naidoo K BSc(Unisa), BSc(Hons)(UDW), MCom(UKZN), Dip.Datametrics(Unisa), Dip.Ed(UDW) 

Padayachee I BA, UHDE, BEd, BSc(UDW), BSc(Hons), MSc, PhD Unisa)  

Quilling R BSc(Hons)(Natal), MCom(IS&T)(UKZN) 

Ruffin FA Juris Doctor(USA), Mediation Certificate(Rutgers Newark,USA), BDM Cert. (Rutgers, 

USA), PhD(Rutgers-Newark) 

Ruggunan S BA(Hons), MA(Natal), PhD (UKZN) 

Subban M,BAdmin(Hons), MAdmin(UDW), DAdmin(UKZN)  

Vajeth TAA BCom(Hons), MCom(UDW) 

Lecturers 

Ajayi N BSc(Hons)(LASU), MCom (UKZN) 

Ako-Nai SMA PGDip(Business Admin)(Natal), BSc(Hons)(Ghana), MBA(UKZN)  

Arbee A BCom(Hons), MEd(Natal), PhD (UKZN) 
Chiweshe NTF BSocSci (Hons) (UKZN), MA (UKZN) 

Derera E Dip(Banking) (IOBZ, Zimbabwe), BCom (UNISA), BCom(Hons), MCom, PhD(UKZN) 

Dlamini DV BSocSc, PG Dip(IR), BSocSc(Hons)(Natal), LLM(UPE) 

Kumar D BSc(CCSU, Meerut), Masters in Computer Application(MDU, Rohtak)  

Kunene L BSocSc(Natal), BCom(Hons)(UKZN), MCom (UKZN) 

Maharaj A BA (Natal), HED(Unisa), H.BAdmin(UKZN), MBA(MANCOSA), PhD (UKZN) 

Majola BK NDip(HRM)(Natal Tech), BTech(HRM)(Technikon SA), BTech (IR)(Unisa), 
MCom(UKZN), MSc(Manchester), PhD(UKZN) 

Marimuthu M BAcc(UKZN), NDip IT(DIT), MSc(UDW) 

Mbhele P BCom(Hons)(UDW), Adv Dip Fin Mgt(Natal), MCom(UKZN), PhD (UKZN) 

Naidoo V BCom(Hons)(UDW), MCom(UNIN), PhD(UKZN) 

Ndamase ZV BSc, HDE(UNITRA), FDE(Rhodes), MA(UKZN) 

Oodith D BCom(Hons), MBA(UDW), PhD(UKZN) 

Oodith PD BCom(Hons)(UDW), MBA(UKZN), PhD(UKZN) 

Pillay D BCom(Hons)(Natal), MTech(Natal Tech), PhD(UKZN) 

Prabhakar RS BSc), MPhil(Bharathiar), MSc (Bharathidasan), PhD (Bharathiar)  

Price CS BSc(Hons)(Wits), MSc(UKZN) 

Qwabe BR BSocSc(Hons)(UCT), MAdmin(UDW), (MPFA) 

Ramasamy-Gurayah J BSocSc, BCom(Hons), MCom(Natal) 

Ramsaroop A BAdmin(Hons), MAdmin(UDW), Regd Ind Psychologist(HPCSA) 

Ranjeeth S BSc(Hons)(Natal), MTech(DUT), UHDE(UDW) 

Salisbury RHT BSc(Agric)(Natal), MBA(UKZN), PhD (UKZN) 

Singh UG BCom(Hons)(Natal), MCom(UKZN), PhD (UNISA) 
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Soni SS BCom(Hons), MCom(Natal), PhD(UKZN), CEA 

Van der Westhuizen T B.BK; MCom, PhD(UKZN), CPRP (Chartered Public Relations Practitioner) 

Williamson M BCom, PGDip(Marketing) (Unisa), MBA (Heriot-Watt), PhD (UKZN) 
 

AADP Lecturers 

Dlamini M BSocSc, BSocSc (Hons) (UKZN), MSocSc  

Gamede VW STD (Cicira College),BA Hons, MA (Unitra), PGDip (Management) (Natal), MBA, PhD 
(UKZN) 

Khumalo, N BAdmin (Fort Hare), MSc (University of Nottingham Ningbo, China), MBA (NWU) 

Kubheka Z B Soc Sci (UN),  MBA (UKZN), Cert in Project Management (Natal Technikon) 

Makoba PN BA(Hons)(UStel), MA (UKZN) 

Myeni S N BAdmin (NWU), BCom (Hons) (UNISA), MCom (UKZN) 

Mzingelwa M BSc (Walter Sisulu University), International MBA  (University of Ljubljana) 

Ncube E D BCom (UDW), BCom (Hons)(UKZN), MBA (UKZN), MCom (UKZN) 

Ntombela L L BSocSc  (UKZN), BSocSc (Hons) (UKZN), MCom (UKZN) 

Nyawo JC BAdmin(Hons) MCom (UKZN) 

Plaatjies, AB  BA (UKZN), BCom (Hons) (UKZN), MCom (IR) (UKZN) 

Zondi, SI BSocSc(Hons)(UDW), MA  (UKZN), DAdmin(UKZN) 

Senior Tutors 

Beharry A BCom(Law)(UDW), BCom(Hons)(Natal), MCom(UKZN), PG Dip HeD(UKZN) 

Naicker D BAdmin(Hons)(UDW), MCom(UKZN) 

Perumal K BCom(Hons), MBA(UKZN) 

Tooray J BCom(UDW), BCom(Hons), MCom(UKZN) 

Tutors 

Civilcharran S BCom(Hons)(Natal), MCom(UKZN) 

Dyili NF BCom(UDW), BCom(Hons)(UKZN) 

Engelbrecht SD BCom(Hons)(Natal) 

Narsai N BCom(Hons)(UKZN) 

Raghavjee R BSc(Hons), MSc(UKZN) 
 

                                                      Honorary Appointments 
 

Emeritus Professor: 
Sing D B Admin(Hons), M Admin, D Admin(UDW), BA (Hons) (Unisa) 

 

Senior Research Associate: 
Coldwell D BSc (London) BA, BA (Hons), M.A D.Litt et Phil (UNISA) and FCIPD (London) 
OõNeill RC BA(UStel), MBA(Potchefstroom), PhD(Rhodes) 
Penceliah Y BA, MPA, D Admin(UDW), SAAPAM, SABPP (Education & Research) 

 
Honorary Research Fellow: 

Chitakunye P BCom(Hons)(NUST, Zimbabwe), MSc (Cranfield, UK), PhD(Keele, UK), 

PGCE(Huddersfield, UK), QTS (UK), CM(UK), FHEA (UK) 
Ferreira IWF BA(UNISA), BA(Hons)(UPE), MAdmin, DAdmin(UDW), Med (Vista) 
Govender KK BPaed (UDW), BCom (Hons) (UNISA), MCom (UN-P), PhD (UCT) 
Klopper R Dip Th(SA), BA(SA), BA(Hon) (SA), MA(Stel), D Lit (Pret) 
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Ortlepp K BSocSc(Hon),MSocSc(Natal),PhD(Witwaterstrand),Regd. Industrial Psychologist   
Ramchander M BPaed(UDW), MBA(Buckinghamshire), DCom(Zululand) 
Van Niekerk B BScEngineering(Natal), MScEngineering(UKZN), PhD(UKZN) 

 
  
 Teaching and Learning Unit 

Dean 
                                                                Professor BC Mubangizi 
                  BScAgric(Makerere), DipTertiaryEduc(Unisa), MSc(Devt)(London),DAdmin(UKZN) 

 
Head 

Dr Annah Vimbai Bengesai 
BEd (Solusi); CELTA (Cambridge); MEd(UKZN); DPhil(UKZN) 

 
Coordinator:  Access 

Vacant 
 
Coordinator:  Academic Monitoring and Support 
Naidoo P Speech & Hearing Therapy(UDW), MEd(UKZN), PED(RAU), ESL Certificate(VCC, 
Canada) 

 
 

Unit of Maritime Law and Maritime Studies 
Director 
Vacant 

 

Co-ordinator 
Jones TB BA(Hons), MA (Natal) 

 

Lecturer 

Dlamini L BCom, MCom (UKZN) 

Lamb D LLB(UNITRA), LLM(UCT) 
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THE UKZN TRANSFORMATION CHARTER 
 

OUR VISION 

The vision of the University of KwaZulu-Natal (the University) is ñto be the Premier University of 
African Scholarshipò. The achievement of this vision is dependent on the transformation of the 
University.  

The notion of transformation which the University embraces is deeper and broader than a narrow 
categorization based on race and gender representation. . It means changing the identity and culture 
of the University in every aspect of its mission.  

Transformation is profoundly advanced by improving the quality of human relationships, and 
meaningful behavioural change can best bring the identity and culture of the University into alignment 
with its vision. 

OUR ASPIRATIONS 

We ASPIRE TO BE a transformed university which: 

¶ Heals the divisions of our nationôs past, bridges racial and cultural divides, and lays the 
foundations for a university that is united in its diversity; 

¶ Promotes high quality research, excellent teaching and learning, and responsible community 
engagement; 

¶ Promotes African scholarship in every discipline and uBuntu/Botho in its organisational culture; 

¶ Embraces socially and contextually relevant curricula that reflect the Universityôs location in 
South Africa, Africa and the World; 

¶ Recognises the importance and value of African languages as academic languages; 

¶ Prioritises the well-being and growth of every individual student and staff member; 

¶ Reflects race and gender representation in its management structures, personnel profile, and 
student population; 

¶ Is socially cohesive and inclusive; 

¶ Is free of discrimination on the basis of ethnicity, race, gender, class, nationality, religion sexual 
orientation and disability; 

¶ Nurtures collegiality, recognises and respects difference, and celebrates diversity; 

¶ Reflects a new and refreshing culture of tolerance, understanding and vibrant engagement 
within the University community. 
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OUR CURRENT CONTEXT 

We RECOGNISE that: 

¶ Our transformation has already begun, and that considerable progress has been made; 

¶ The University nevertheless still has much to achieve to realize its transformation objectives. 

OUR COMMITMENT 

We COMMIT ourselves: 

¶ to the principles and values enshrined in the Constitution of the Republic of South Africa, 
notably: 

(i) Human dignity, the achievement of equality and the advancement of human rights and 
freedoms; and  

(ii) Non-racialism and non-sexism. 

¶ to the principles of efficiency, integration and devolution that underpin the Statute of the 
University; 

¶ to the UKZN PACT, which promotes mutual respect, responsibility, and excellence in teaching 
and learning; 

¶ to work together until the objectives set out below are manifested in our University. 

Therefore, we the staff and students of the University of KwaZulu-Natal  
adopt this Transformation Charter. 

 

OUR CHARTER 

 

The University shall be a place where: 

Research, Teaching, Learning and Scholarship are a Vocation for All 

¶ Access to learning will continue to be promoted to advance social transformation and redress; 

¶ Scholars will pursue their studies in accordance with the principle of freedom of inquiry and 
research; 

¶ Scholars will advance knowledge and culture through globally-competitive research and 
scholarship, and research-led teaching and learning; 

¶ Research and curricula will be socially and contextually relevant; 

¶ African languages will be promoted as academic languages; 

¶ The University will be student-centred and provide a caring environment for every student; 
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¶ A holistic approach to education, characterized by excellence in teaching and learning, will 
produce skilled self-confident and socially responsible graduates, conscious of their role in 
contributing to the national development effort and social transformation. 

Race and Gender Representation is Evident in All Structures 

¶ The staff profile of the University at all occupational levels will reflect the demographics of our 
province and country; 

¶ Gender equity within the management levels of the University will be ensured, and women will 
be adequately represented in all management structures; 

¶ The implementation of employment equity and the advancement of designated groups within the 
University structures will be part of the performance management requirements of all line 
managers; 

¶ Mentorship programmes that develop, support and nurture black and female academic staff 
members will be provided; 

¶ Mentorship and professional development programmes that attract and retain staff of the highest 
calibre, develop all staff to their full potential, and meet equity objectives will be developed. 

A Socially Cohesive and Inclusive Institutional Culture Thrives 

¶ Social cohesion will be valued and promoted through engagement and understanding, tolerance 
and respect for diversity in all its forms; 

¶ Every individual will be encouraged to promote social interaction among diverse social groupings, 
whether among or between staff and students; 

¶ The University will adopt, implement and monitor policies and procedures that aim to eliminate 
discrimination in all its manifestations including ethnicity, race, gender, nationality, class, religion, 
sexual orientation and disability; 

¶ Processes will be devised in such a way as to break a code of silence around instances of 
discrimination in any form; 

¶ Structures and procedures for problem-solving and dispute resolution will be strengthened to 
handle grievances in a fair and constructive manner; 

¶ The University will enhance on-going education and training for staff and students that sensitises 
the University community to the lived experiences of its diverse constituencies. It will in this way 
foster understanding and tolerance, and promote the celebration of diversity; 

¶ The social and personal well-being of staff and students, and an enabling environment for the 
realization of their full human potential, will be actively promoted. 

Good Modes of Governance are Enshrined 

¶ Good corporate governance will be ensured through commitment to democratic representation, 
devolution, consultation, accountability and transparency; 
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¶ Governance, leadership and management will be practiced in a manner that encourages and 
facilitates positive, proactive, and continuous institutional transformation; 

¶ The University leadership and management will be responsible and directly accountable for 
creating an environment that cherishes diversity and equity, and which is conducive to respect, 
tolerance and understanding. 

The Right to Freedom of Expression is Guaranteed 

¶ Every individual whether student or staff is a valued member of the University community, and 
each voice will have the right to be heard; 

¶ Ongoing debate and dialogue on all aspects of transformation and organisational culture will 
be fostered; 

¶ The University will enhance its role as a leader in transformation by holding regular debates 
and discussions that will broaden understanding, and identify trends that inhibit and obstruct 
transformation; 

¶ These engagements will be conducted according to commonly developed ñrules of debateò 
appropriate to a university that espouses critical thinking and well-founded argument; 

¶ Members of Senate will participate actively in debates and discussions and will assume a 
responsibility in preparing the University for the advent of the broader transformational 
challenges inherent in global change and the achievement of the Universityôs vision; 

¶ The right to freedom of expression will be counterbalanced by responsibility, accountability and 
the limitations spelt out within the Constitution of the Republic of South Africa. 

   Advancement of the Transformation Agenda is the Responsibility of All 

¶ All members of the University community will understand the meaning of transformation and 
accept individual and collective responsibility for its advancement; 

¶ Leaders within all stakeholder groupings will play a critical role in advancing the transformation 
agenda; 

¶ Leaders will develop a shared understanding of transformational leadership behaviour, and 
practice it; 

¶ Key stakeholder groupings will commit to the process of transformation, and contribute actively 
to it by clearly defining their roles and responsibilities, and improving interpersonal stakeholder 
relationships at all levels; 

¶ Academics will embrace the notion that universities are places of reflection to extend the 
boundaries of human existence and will acknowledge the centrality of human relationships in 
meeting the challenges of our times, and in realising the vision and strategic objectives of the 
University; 

¶ Students will recognise that they have individual and collective responsibilities to participate in 
the building of an institutional identity based on mutual respect and tolerance; 
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¶ Staff members will take pride in making the University an institution where courtesy; 
accountability; mutual respect and efficiency are core values. 

 
 
 
 

 

University of KwaZulu-Natal Pact 
 

We, the staff and students  
of the University of KwaZulu-Natal  

agree to treat each other with respect, 
 to abide by the rules and regulations of the institution  
and to commit ourselves to excellence in research-led  

teaching and learning 
 

Isivumelwano seNyuvesi yaKwaZulu-Natali 
 

Thina, singabasebenzi nabafundi  
baseNyuvesi yaKwaZulu-Natali  

sivumelana ngokuthi siphathane ngenhlonipho,  
silandele yonke imithetho nemigomo yesikhungo  
futhi sizibophezela ekufundeni nasekufundiseni  

okuholwa ucwaningo nokunobunyoningco 
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SESSIONAL DATES 2017 

HOWARD COLLEGE, PIETERMARITZBURG AND WESTVILLE CAMPUSES  
 

 

FIRST SEMESTER Monday, 06 February ï Thursday, 22 June 

EASTER VACATION Saturday, 8 April ï Monday, 17 April 

WINTER VACATION Friday, 23 June ï Sunday, 16 July 

SECOND SEMESTER Monday, 27 July ï Thursday, 27 November 
 

 
PRE-SEMESTER:   

 Mon, 02 ï Fri, 06 Jan Tue, 03 Jan University opens 

 Mon, 09 ï Fri, 13 Jan Mon, 09 Jan (Programme specific) 
Self-help registration 
system opens 

 Mon, 16 ï Fri, 20 Jan   

 Mon, 23 ï Sat, 28 Jan Sat, 28 Jan Parentsô Day 

 Mon, 30 Janï Sat, 04 Feb Mon, 30 Janï Fri, 03 Feb Orientation of students 

Thu, 02 ï Sat, 04 Feb On campus registration 
of students 

 

SEMESTER 1:   

1 Mon, 06 ï Fri, 10 Feb Mon, 06 Feb First Semester 
commences  

Lectures commence 

Fri, 10 Feb Deadline for applications 
for re-marks  

2 Mon, 13 ï Fri, 17 Feb   

3 Mon, 20 ï Fri, 24 Feb   

4 Mon, 27 Feb ï Fri, 03 Mar  Fri, 03 Mar Final date for minimum 
fee payment required for 
student registration  

Final date for 1st 
Semester registration 

Final date for requests 
for extended DPs 
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5 Mon, 06ï Fri, 10 Mar Fri, 10 Mar Final date for submitting 
curriculum changes 

Final registration date for 
returning Masters (by 
research) and Doctoral 
students. 

Final day for capturing 
graduation decisions 
onto ITS for the students 
who had outstanding 
requirements. 
(Honours, Bachelors, 
Diplomas and 
Certificates) 

6 Mon, 13  ï Fri, 17 Mar Fri, 17 Mar Final day for capturing 
graduation decisions 
onto ITS (Doctoral and 
Masters 
Studies)
  

7 Mon, 20 ï Fri, 24 Mar Tues, 21 Mar Human Rights Day 
(Public Holiday) 

8 Mon, 27 Mar ï Sat, 01 April Sat, 01 (till Mon, 10 Apr) Graduation Ceremonies 
(WVL) 

9 Mon, 03 ï Fri, 07 Apr   

 Sat, 08 ð Mon, 17 Apr EASTER VACATION  (STUDENT MID-TERM 
BREAK) 

Tue, 11 ï Wed, 12 Apr Graduation Ceremonies 
(PMB) 

Fri, 14 Apr Good Friday (Public 
Holiday) 

Mon, 17 Apr  Family Day (Public 
Holiday) 

10 Tue, 18 ï Fri, 21 Apr Fri, 21 Apr Final date for withdrawal 
from a module 

Final date for withdrawal 
from the University 
(Semester 1) 
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Final timetable for main & 
supplementary exams 
released 

11 Mon, 24 ï Sun, 30 Apr Thu, 27 Apr Freedom Day (Public 
Holiday) 

Sun, 30 Apr Final date for payment of 
60% of fees for year 
registrations or 100%  for 
semester 1 registrations 

12 Mon, 01 ï Fri, 05 May Mon, 01 May Workersô Day (Public 
Holiday) 

 13 Mon, 08 ï Fri, 12 May    

14 Mon, 15 ï Fri, 19 May Wed, 17 May DP refusals published 

Thu, 18 May Lectures end 

Fri, 19 ï Tue, 23 May Study period 

15 Mon, 22 ï Fri, 26 May Mon, 22 May Final date for submission 
of DP Appeals to School 
Offices 

Wed, 24 May First Semester Exams 
commence (incl. 
Saturdays) 

16 Mon, 29 May ï Fri, 02 Jun  Exam week 

17 Mon, 05 ï Fri, 09 Jun Thu, 08 Jun First Semester Exams 
end 

Fri, 09 Jun ï Tue, 13 Jun Break between exams 

18 Mon, 12 ï Fri, 16 Jun Wed, 14 Jun 1st Semester 
Supplementary Exams 
commence 

Fri, 16 Jun Youth Day (Public 
Holiday) (no exams) 

19 Mon 19 ï Fri, 23 Jun Thu, 22 Jun Supplementary Exams 
end 

First Semester ends 

Semester 1:  

¶ Teaching days:    Monday 12 ,  Tuesday 13 ,  Wednesday 14 ,  Thursday 13 ,  Friday 13  :  

65 days 

¶ Compensatory day:   (Wednesday 08 March, follows Mondayôs timetable) 

¶ Study leave:  5 days;     Main Examinations:  14 days;  Supplementary Exams:  7 days 
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Fri, 23 Jun ð Sun, 16 Jul MID-YEAR BREAK  (Winter Vacation) 

Sun, 25 Jun Eid-Al-Fitr (condoned 
absence) 

 Mon, 03 Jul 
 

Supplementary Exam 
marks to be captured on 
SMS by 12h00 

 Mon, 10 Jul 
 

Release of 1st semester 
results after Exam Boards 
at 00:01 am 

Second semester 
registration commences 

 
 

SEMESTER 2:   

1 Mon, 17 ï Fri, 21 Jul Mon, 17 Jul Second Semester 
commences 

Lectures commence 

Final date for requests 
for extended DPs 

Wed, 19 Jul  

Thu, 20 Jul Deadline for 
submission of 
Exclusion Appeals 

Fri, 21 Jul Deadline for 
applications for re-
marks 

2 Mon, 24 ï Fri, 28 Jul Mon, 24 Jul CEACOM meetings 
(College Exclusion 
Appeals Comm.) 

On or before Thu, 27 Jul AEACOM meeting 

Fri, 28 Jul Final date for payment 
of all fees required for 
student registration 
(2nd semester). 

Final date for 
registration ï 2nd 
Semester 
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Final date for 
submitting curriculum 
changes 

3 Mon, 31 Jul ï Fri, 04 Aug   

4 Mon, 07 ï Fri, 11 Aug Wed, 09 Aug National Womenôs 
Day (Public Holiday) 

5 Mon, 14 ï Fri, 18 Aug   

6 Mon, 21 ï Fri, 25 Aug   

7 Mon, 28 Aug ï Fri, 01 Sep Thu, 31 Aug ï Fri, 01 Sep Eid-Al-Adhah 
(condoned absence) 

Thu, 31 Aug Final date for payment 
of all fees 

8 Mon, 04 ï Fri, 08 Sep   

9 Mon, 11 ï Fri, 15 Sep Fri, 15 Sep Final date for 
withdrawal from the 
University (Sem. 2) 

Final date for 
withdrawal from a 
module 

Final timetable for 
main and 
supplementary 
examinations released 

        Sat, 16 Sep ð Mon, 25 Sep  STUDENT MID-TERM BREAK 

Thu 21 ï Fri, 22 Oct Rosh Hashanah 
(condoned absence) 

10 Mon, 25 ï Sat, 30 Sep Mon, 25 Sep Heritage Day (Public 
Holiday observed) 

Sat, 30 Sep Yom Kippur 
(condoned absence) 

11 Mon, 02 ï Fri, 06 Oct    

12 Mon, 09 ï Fri, 13  Oct   

13 Mon, 16 ï Fri, 20 Oct  Thu,, 19 Oct Diwali/Deepavali 
(Condoned absence) 

14 Mon, 23 ï Sun, 29 Oct Mon, 23 Oct DP refusals published 

Tue, 24 Oct Lectures end 

Wed, 25 ï Sun, 29 Oct Study period 
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Thu, 26 Oct Final date for 
submission of DP 
Appeals to School 
Offices 

15 Mon, 30 Oct ï Fri, 03 Nov Mon, 30 Oct Second Semester 
Exams commence 
(incl. Saturdays) 

Final date for 
submission of College 
handbooks for 2018 

16 Mon, 06  ï Fri, 10 Nov  Exam week 

17 Mon, 13  ï Sun, 19 Nov Tue, 14 Nov Second Semester 
Exams end 

Wed, 15 ï Sun, 19 Nov Break between Exams 

18 Mon, 20 ï Sat, 25 Nov Mon, 20 Nov 2nd Semester 
Supplementary Exams 
commence 

19 Mon, 27 Novï Fri, 01 Dec Mon, 27 Nov 2nd Semester 
Supplementary Exams 
end 

Second Semester 
ends 

Fri, 01 Dec Last day for 
submission of 
theses/dissertations to 
the Post-Graduate 
Administrative Offices 
for possible April 2018 
Graduation 

Semester 2:  

¶ Teaching days:   Monday 13 ,  Tuesday 14 ,  Wednesday 12 ,  Thursday 13 ,  Friday 13 :  

65 days 

¶ Compensatory days:   (Tuesday, 08 August, follows Wednesdayôs timetable) 

¶ Study leave:  5 days;     Examinations:  14 days;     Supplementary Exams:  7 days 
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YEAR-END BREAK: 

 Mon, 04 ï Fri, 08 Dec   Fri, 08 Dec Supplementary marks to 
be captured on SMS by 
12h00 

 Mon, 11 ï Fri, 15 Dec   Fri, 15 Dec Release of 2nd semester 
results after Exam Boards 
(00:01 am) 

Sat, 16 Dec Day of Reconciliation 
(Public Holiday) 

 Mon, 18 ï Fri, 22 Dec Fri, 22 Dec University Offices close 

 
Please note: The University of KwaZulu-Natal reserves the right to change any of the said 
Sessional Dates,   solely in its discretion, and without any liability for inconvenience and/or 
loss occasioned thereby.  
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ACADEMIC MONITORING AND EXCLUSION 

 

INFORMATION for STUDENTS  

INTRODUCTION 

The Academic Monitoring and exclusions Policy applies to all students registered in 
undergraduate degrees across all Colleges. An extract from the policy is included below for the 
information of students. 

The Academic Monitoring and Exclusion Policy is based on a system of classifying student 
academic performance as ñgood academic standingò; ñat riskò or ñseverely underperformingò 
with appropriate interventions and actions for each category. Every undergraduate studentôs 
performance is assessed at the end of each semester and their status, based on their academic 
performance at the end of the semester or subsequent supplementary exams, is determined 
and reflected on the student administration system as ñgreenò, ñorangeò or ñredò.  

The aim of this policy is to enable underperforming students to be identified early and offered 
academic, personal and careers counselling. Appropriate interventions and systems of support 
are expected to reduce dropout rates and exclusions and to improve throughputs and 
completion rates.  

Specifically the implementation of this policy means that no academically underperforming 
student will be excluded from the university in their first year of study. However, it also means 
that if a student does not respond to support interventions and continues to underperform, s/he 
will be required to appeal for readmission to the same or a different College after three 
semesters at university. If readmitted and does not meet set probation requirement while on 
final probation, then the student will be excluded after four semesters and no further appeals 
allowed.   

Appeals are first considered at College level (CEACOM). All unsuccessful appeals will be 
referred to a university wide committee (AEACOM) for final decision.  

Students will finally be excluded from the university on account of poor academic performance 
after all other avenues have failed to restore their academic performance to the required level. 

Exclusion holds for a minimum period of one year unless otherwise stipulated. Thereafter a 
student may apply for admission to the same or another College at UKZN if s/he is able to 
demonstrate that s/he has achieved a level of competence satisfactory to the relevant College 
or has resolved the personal circumstances that led to poor performance. Admission or 
readmission will be at the discretion of the College to which the student applies and according 
their admission requirements. Colleges will specify broad guidelines for what will be deemed 
satisfactory competence level for readmission.  
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CLASSIFICATION OF ACADEMIC PERFORMANCE  

Each College defines minimum progression requirements, either on a College-wide basis or per 
qualification or group of qualifications. These are used in categorising academic performance. 
The categories of academic performance and the consequent interventions and actions are as 
follows: 

Good academic standing (Green) 

New students who register for the first time and have not transferred from another College of 
the university are initially deemed to be of good academic standing and coded green. A student 
remains coded green provided s/he has passed at least 75% of the maximum expected credit 
load to date and also has passed 70% or more of the normal credit load this semester. These 
are regarded as acceptable performance levels; however optional counselling and support is 
available if requested.  

At risk (Orange) 

A student who is at risk is required to participate in a compulsory developmental programme 
including academic counselling, a possible modified curriculum as well as student counselling 
for personal, life skills and/or career counselling.  
A student may be deemed ñat riskò when:  

¶ his/her performance is above the applicable minimum progression requirements for 

that qualification or College but is not at the level of ñgreenò, that is, s/he has not 
passed 75% of the maximum expected credits to date; 

¶ fewer than 70% of the normal credit load has been passed in the current semester.  

¶ credits are below the applicable minimum progression requirements for that 

qualification or College but the student has been registered for 1 semester only, the 
student is placed on academic probation with specific and realistic conditions. Even 

if such a student is performing below the applicable minimum progression 
requirements s/he will remain at risk (orange) provided s/he continues to meet the set 

probation requirements which are reviewed each semester 

Underperforming (Red)  

A student will be coded red when his/her performance falls below the applicable minimum 
progression requirements for that qualification or College and s/he has been registered for 2 
semesters or more. The first time a student becomes ñredò s/he is placed on strict academic 
probation. After compulsory academic and personal or career counselling s/he may be permitted 
to continue in the same qualification or may be advised to redirect to another qualification in the 
same or another College. 

A student will become ñredò for a second time if s/he does not achieve the probation conditions 
set in the previous semester or if, after improving performance for a period, the student again     
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drops below the required levels. In this case, the student must appeal to be readmitted to the    
same or a different qualification or College. If a student is readmitted following a successful 
appeal, s/he is placed on final probation with specific conditions to be met and continued 
academic support.   

If a student who was severely underperforming (ñredò) responds to interventions, achieves 
probation requirements and eventually works back to good academic standing (ñgreenò), s/he will 
be deemed to be rehabilitated and the previous period as ñredò will not be considered should s/he 
subsequently lapse.  

If a student does not respond to such interventions and s/he continues to underperform s/he must 
appeal for readmission and may or may nor be readmitted on final probation. If readmitted and 
still does not respond to interventions while on final probation the student will be excluded. No 
further appeals are allowed. 

Students who transfer between qualifications carry their history and academic status with them. 
Students will normally only be accepted into a new qualification if they are able to complete the 
new degree in the maximum time permitted for this degree, which includes the semesters they 
have already spent at UKZN and for which they may have generated credits towards the new 
degree.  

 
 
The implementation of the policy is illustrated in the flow diagram overleaf. 
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Calculation of Points for the National Senior Certificate 

 
Points for the NSC are calculated according to the table below: 
 

NSC Rating NSC Percentage NSC Points Rating for UKZN 
   
7 80% to 100% 7 
6 70% to 79% 6 
5 60% to 69% 5 
4 50% to 59% 4 
3 40% to 49% 3 
2 30% to 39% 2 
1 0% to 29% 1 

 
Note that the points will be calculated from six Subjects excluding Life Orientation. 
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Calculation of Points for the International students 

Guideline for assessing International Applicants 
 
 

APS NSC 
SC HG 
M-
Score 

SC SG 
M-
Score 

HIGCSE 
/ 
NSSC 
HL 

IGCSE/ 
GCSE 
NSSC 
OL/ 
O-Level 

AS-
Level 

A-
level 

IB 
HL 

IB 
SL 

KCSE 

     Gr-
11 

Gr- 
12 

     

10        A 7   

9            

8 
90% to 
100% 

      B 6   

7 
7 (80-
100%) 

A  1 A  A C 5 7 A+ 

6 
6 (70-
79%) 

B A 2 B  B D 4 6 A- 

5 
5 (60-
69%) 

C B 3 C A C E 3 5 B+ 

4 
4 (50-
59%) 

D C  D B D  2 4 B,B- 

3 
3 (40-
49%) 

E D  E C E  1 3 C+ 

2 
2 (30-
39%) 

F E  F D/E    2  

1 
1 (0-
29%) 

G F  G F/G    1  
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KEY: 

NSC ï National Senior Certificate 
(completed Grade 12 in and after 2008) 
SC HG ï Senior Certificate Higher Grade 
(completed Grade 12 before 2008) 
SC SG ï Senior Certificate Standard Grade 
(completed Grade 12 before 2008) 
HIGCSE ï Higher International General Certificate of Secondary Education 
IGCSE ï International General Certificate of Secondary Education 
NSSC ï Namibia Senior Secondary Certificate 
A-Level ï Advanced Level 
O-Level- Ordinary Level 
AS ï Advanced Subsidiary Level 
IB ï International Baccalaureate Schools- Higher Levels (HL) & Standard Levels 
(SL) 
KCSE - Kenyan Certificate of Secondary Education 
Maths entry requirements  
 
Please note: 
Advanced level and International Baccalaureate- are higher than NSC  
Advanced Subsidiary level and Higher International General Certificate of 
Secondary Education- on the same level as NSC (grade 12) Ordinary level and 
International General Certificate of Secondary Education- only are not sufficient. 
 
This calculated score is the minimum score required for consideration and an 
applicant just meeting this minimum cannot be assured of admission.  
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APPROVED TEMPLATE FOR FOREIGN QUALIFICATION ADMISSION CRITERIA 

CRITERIA FOR FIRM OFFER 

 
 
 

APPROVED TEMPLATE FOR FOREIGN QUALIFICATION ADMISSION CRITERIA FOR THE COLLEGE OF LAW AND MANAGEMENT STUDIES

CRITERIA FOR FIRM OFFER 

QUALIFICATION

BCOM General 

(KNPBC1) or 

(KNWBC1)

BCOM Accounting 

(KNPBCN) or 

(KNWBCN)

B Business Science 

(KNPBBS) OR 

(KNWBBS)

B Bus Admin (KNPBBA) 

OR (KNWBBA)
B Admin(KNWBAD)

LLB (KNPBL1) or 

LLB(KNHBL1)

LLB (KNPBLZ) or 

[[.όYbI.[½ύ ς tŀǊǘ 

Time

Ordinary Level (O-Level) 

International General

Certificate Secondary

Education (IGCSE)

Advanced level

(A-level) 

All 3 Subjects to be 

passed at level E or 

above including English 

and Mathematics.

 All 3 Subjects to be 

passed at level D or 

above including 

English and 

Mathematics. 

All 3 Subjects to be 

passed at level D or 

above including English 

and Mathematics

All 3 Subjects to be 

passed at level E or 

above including English 

and Mathematics.

All 3 Subjects to be passed 

at level D or above including 

English and Mathematics. 

Limit 1 subject at a D pass 

only (Mathematics).

1. APS composite 

score of 21 at one 

exam session

2. Proficiency in 

English and Basic 

numeracy 

1. APS composite 

score of 21 at one 

exam session

2. Proficiency in 

English and Basic 

numeracy 

AS Levels 

All  4 Subjects, 

including English and 

Mathematics at  D or 

above

All 4 Subjects, 

including English and 

Mathematics at level 

C or above  

All 4 Subjects, including 

English and 

Mathematics at level B 

or above

All 4 Subjects, including 

English and 

Mathematics at level E 

or above 

Higher

International

General Certificate of Secondary

Education (HIGCSE) 

All 4 Subjects, including  

English and 

Mathematics to be 

passed at level 3 or 

above.

All 4 Subjects, 

including English and 

Mathematics to be 

passed at level 3 or 

above.

4 subjects required:      

2 Subjects to be passed 

at level 3 or above with 

English and 

Mathematics at level 2 

and above.

All 4 Subjects, including 

English and 

Mathematics to be 

passed at level 3 or 

above.

These qualifications only are not sufficient for entry

1. APS composite 

score of 21 at one 

exam session

2. Proficiency in 

English and Basic 

numeracy 

1. APS composite 

score of 21 at one 

exam session

2. Proficiency in 

English and Basic 

numeracy 

All 4 Subjects, including 

English and  Mathematics to 

be passed at level 3 or 

above.
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QUALIFICATION

BCOM General 

(KNPBC1) or 

(KNWBC1)

BCOM Accounting 

(KNPBCN) or 

(KNWBCN)

B Business Science 

(KNPBBS) OR 

(KNWBBS)

B Bus Admin (KNPBBA) 

OR (KNWBBA)
B Admin(KNWBAD)

LLB (KNPBL1) or 

LLB(KNHBL1)

LLB (KNPBLZ) or 

[[.όYbI.[½ύ ς tŀǊǘ 

Time

International

Baccalaureate

(IB Diploma) 

24 points and above:                       

IB certificate will 

qualify for exemption if 

5 subjects including, 

English, of which 2 of 

the subjects must be 

on Higher level and 3 

on standard level. The 

acceptable pass mark  

is  between level 1-5.

2 and above for 

Mathematics HL or 4 

for Mathematics SL 

NOT MATH STUDIES

24-25 points and 

above:

IB certificate will 

qualify for exemption 

if 5 subjects, 

including English, of 

which 2 of the 

subjects must be on 

Higher level and 3 on 

standard level. The 

acceptable pass mark  

is  between level 1-5.

3 and above for 

Mathematics HL or 6 

for Mathematics SL 

NOT MATH STUDIES

24-26 points and 

above:

IB certificate will qualify 

for exemption if  5 

subjects, including 

English, of which 2 of 

the subjects must be on 

Higher level and 3 on 

standard level. The 

acceptable pass mark is  

between level 1 -5.

3 and above for 

Mathematics HL or 6 for 

Mathematics SL

NOT MATH STUDIES

24 points and above:

IB certificate will qualify 

for exemption if 5 

subjects, including 

English, of which 2 of 

the subjects must be on 

Higher level and 3 on 

standard level. The 

acceptable pass mark is  

between level 1 -5.

2 and above for 

Mathematics HL or 3 for 

Mathematics SL

NOT MATH STUDIES

24 points and above:

IB certificate will qualify for 

exemption if 5 subjects, 

including English, of which 2 

of the subjects must be on 

Higher level and 3 on 

standard level. The 

acceptable pass mark is 1 -

5.

2 and above for 

Mathematics HL or 3 for 

Mathematics SL

NOT MATH STUDIES

1. APS composite 

score of 21 or 

Bach HL 

composite score 

of 15 or Bach SL 

composite score 

of 21 at one exam 

session

2. Proficiency in 

English and Basic 

numeracy 

1. APS composite 

score of 21 Bach HL 

composite score of 

15 or Bach SL 

composite score of 

21 at one exam 

session

2. Proficiency in 

English and Basic 

numeracy 

English at a higher 

level with a minimum 

of 50%  or above, 

unless otherwise 

stated, is required in all 

foreign qualifications 

English at a higher 

level with a minimum 

of 50%  or above, 

unless otherwise 

stated, is required in 

all foreign 

qualifications 

English at a higher level 

with a minimum of 50%  

or above, unless 

otherwise stated, is 

required in all foreign 

qualifications 

English at a higher level 

with a minimum of 50%  

or above, unless 

otherwise stated, is 

required in all foreign 

qualifications 

English at a higher level 

with a minimum of 50%  or 

above, unless otherwise 

stated, is required in all 

foreign qualifications 

This table is to be used in conjuction with the conversion table
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GENERAL ACADEMIC RULES FOR DEGREES, DIPLOMAS 
AND CERTIFICATES 

(These Rules have been made by the Senate and approved by the Council in terms of the 
Higher Education Act (Act No. 101 of 1997), as amended.) 

 
PREAMBLE: 
(a) The Council and/or the Senate may from time to time amend, alter or delete any rule, 

whether a General Rule or a rule relating to a specific module or qualification. 
 
(b) Where applicable, the interpretation of these Rules is informed by the Definitions of Terms 

preceding them. 
 
(c) The provisions of these Rules, as applied in particular colleges, may be restricted in 

circumstances provided for in the rules of those colleges as approved under Rule GR4. 
 
(d) Except as otherwise stated or prescribed by the Senate and the Council, Rules GR1 to 

GR33 shall be applicable to every student of the University of KwaZulu-Natal (hereinafter 
referred to as ñthe Universityò). 

Definitions of Terms 

òacademic exclusionó means termination of a studentôs registration on academic grounds, 
resulting in exclusion from the university. 

òadmissionó means the act by which the University admits person to study, after acceptance 
by an applicant of an offer of a place at the University. 

òancillary moduleó means a module required as a corequisite or prerequisite to a proposed 
module. All such modules must have been passed before the relevant qualification may be 
awarded. Note: if module A is an ancillary for module B and B is an ancillary for C, then A is 
necessarily an ancillary for C. 

òassessmentó means the evaluation and grading of work, supervised or unsupervised, carried 
out by a student in satisfying the requirements of a module. 

òcredit pointsó are a measure of the volume of learning required for a qualification, quantified 
as a number of notional study hours. 

òcredit-weighted averageó is the average mark of a set of modules weighted in proportion to 
the credit value of the modules concerned. 

òcollege academic affairs boardó means the board established in each college as provided 
for in the statute and is responsible for the academic and research functions of the school in the 
college. 
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òcorequisite moduleó means a module for which a student must register in the same semester 
as the proposed module, unless the ancillary module has already been passed or attempted 
with satisfaction of the DP requirements. 

òCounciló means the Council of the University of KwaZulu-Natal. 

òcoursework modulesó refers to the taught components of all coursework degrees specified 
in the curriculum and does not include the dissertation or project modules. 

òcurriculumó means the combination of modules which together comprise the programme of 
study leading to a qualification. An individual student's curriculum refers to the specific selection 
of modules within the broad framework of the curriculum prescribed for a qualification, which 
enables the student to meet the requirements for the qualification. 

òdegree creditsó are used to satisfy the requirements for qualifications. Unless otherwise stated 
ñcreditsò means degree credits and the term ñdegree creditsò is used only when it is necessary 
to distinguish them from foundation credits. 

ñdissertationò means a work involving personal research, that is (a) capable of being recorded 
in any form or medium, and (b) capable of being evaluated, that is submitted for a degree and 
satisfies degree specific requirements (for doctoral degrees, see ñthesisò). 

òduly performed (DP) requirementsó means those college-approved requirements for a 
module which must be met to permit a student to be eligible for final assessment in that module. 

òelective moduleó, means a module that a student selects according to preference from a 
specified list of module options. 

òexaminationó means a formal assessment, conducted within an officially designated 
examination session, usually invigilated, and bound by time constraints. 

òexit-level moduleó means a module at the highest level required by the Higher Education 
Qualifications Framework (HEQF) for a qualification. 

òexternal examinationó means examination by a person, external to the university, who has 
not been involved with teaching including supervision at the University during the previous three 
(3) years. 

òfoundation creditsó are a measure of the amount of formal foundational material in the 
curriculum, and may not be used in lieu of degree credits to satisfy the requirements of 
qualifications. 

òfull-time studentó is a student who is able to devote at least 40 hours a week to their studies 
and undertake a full credit load of coursework and/or research in each semester. 

"independent moderation" means examination by a person, internal or external to the 
university, who has not been involved with the teaching of the relevant module in that semester. 

òinternal examinationó means examination by a person or persons involved with the teaching 
of the relevant module in that semester or, in the case of postgraduate qualifications, is a 
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member of the University academic staff including persons who hold honorary appointments in 
the University other than the supervisor(s). 

òmajoró means completion of at least 64 credits at exit level and at least 32 credits in the 
preceding year in that discipline or in any other closely related specified discipline. 

òmatriculation certificateó means evidence to the satisfaction of Senate of having obtained a 
National Senior Certificate (NSC) endorsed for Bachelors degrees OR a Matriculation Certificate 
of the Matriculation Board OR a Matriculation Board Certificate stating that the candidate has 
satisfied the conditions prescribed by the Board for exemption from the Matriculation 
Examination. 

òmoduleó means any separate course of study for which credits may be obtained and may 
comprise a dissertation or thesis. 

òqualificationó means a degree, diploma or certificate. 

òpart-time studentó is one who is unable to devote the required time to their studies and 
spreads their degree over a longer period, taking fewer credits than the required credit load of 
a full-time student in each semester. 

òprerequisite moduleó means a module which must have been passed, with at least the 
minimum mark required, before registration for the proposed module is permitted. 

òprerequisite requirementó means that requirement, whether a prerequisite module, a 
specified mark in a module or any other condition, which must have been met before registration 
for the proposed module is permitted.  

òprogrammeó means a purposeful and structured curriculum leading to a qualification. 

òprojectó means a substantial assignment, whether comprising a single module or part of a 
module, and which requires research or equivalent independent work by a student. 

òregistered studentó means a student who is registered to study in one or more modules 
offered by the University. Such registration will lapse on the date of the following registration 
session or earlier should the student cease to be an admitted student. 

òregistrationó means completion by a student, and acceptance by the University, of a 
registration form, physical or electronic, and compliance with such other conditions as are 
required for entitlement to a current student card. 

òSenateó means the Senate of the University of KwaZulu-Natal. 

òspecial examinationó means an examination awarded by the Senate to a student who has 
not been able to attempt or complete the original examination by reason of illness or any other 
reason deemed sufficient by the Senate. Only the component of the examination which has not 
been attempted or completed shall be re-written. 

òstudentó means a person who has been admitted to the University for the purpose of studying 
or who has registered for a qualification. A student remains a student until such time as that 
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person graduates or otherwise completes studies, or withdraws from the University, or fails to 
attend or register in any semester, or is excluded and all appeal processes for readmission have 
been exhausted. 

òsupplementary examinationó means an examination awarded by the Senate to a student, 
based on the studentôs performance in the original module assessment. All examination papers 
which constitute the module shall be re-written. 

òsuspended registrationó means an agreement by which the University holds a studentôs 
registration in abeyance for a specified period of time. 

òtertiary institutionó means any institution that provides post-school education on a full-time, 
part-time or distance basis. 

ñthesisò means a work involving personal research, that is (a) capable of being recorded in any 
form or medium, and (b) capable of being evaluated, that is submitted for a doctoral degree and 
satisfies the requirements specified in the relevant rules. 

òthe Universityó means the University of KwaZulu-Natal. 

òyear of studyó means the level at which undergraduate students are registered academically. 

(a) foundation year: applies to students who are registered in the first year of a foundation 

programme for a preparatory certificate 

(b) first year of study: applies to students who have not yet obtained at least 96 (degree) credits 

(c) final year of study: applies to students in a programme who have registered for such 

modules as will, if passed, lead to the completion of the qualification. 

òworking daysó means any day of the week but excluding Saturdays, Sundays and public 
holidays. 

General Rules 

GR1 Changes in rules 

(a) The University may revise or add to its rules from time to time, and any such alteration or 

addition shall become binding upon the date of publication or upon such date as may be 

specified by the Council and the Senate, provided that no change in rules shall be 

interpreted so as to operate retrospectively to the prejudice of any currently registered 

student. 

(b) Any authority granted to colleges under these rules may be further delegated. 

 

GR2 Degrees, diplomas and certificates 

The University may confer or award such degrees, diplomas and certificates as approved by the 

Senate and the Council. 
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Note: (a) The list of degrees, diplomas and certificates is available from the Registrarôs 

Office on request.  

 (b) Rules for specific qualifications will be found in the relevant college handbooks. 

GR3 Approval of curricula 

The Senate, after consultation with the relevant college academic affairs board, shall approve 

the curricula for all qualifications of the University. 

GR4 College rules 

Subject to the provisions of the Higher Education Act, the Statute of the University, and the 

following Rules, the Senate may make or amend rules for each college relating to: 

a) the eligibility of a student as a candidate for any qualification and/or module, which may 

include recognition of prior learning (RPL); 

b) the selection process; 

c) the period of attendance; 

d) the curriculum, work and other requirements for each qualification; 

e) progression and academic exclusion; and 

f) any other matter relating to the academic functions of the University. 

GR5 Application to study 

a) Applications to study must be made in such manner as prescribed, and must include 

presentation of the Matriculation Certificate where this is required. 

b) An applicant who has studied at any other tertiary education institution must, in addition, 

present an academic record and a certificate of conduct from that institution. 

GR6 Selection requirements 

All applicants shall produce evidence satisfactory to the Senate of their competence to work for 

the qualification sought. The Senate may decline to admit as a candidate for the qualification 

any person whose previous academic attainments are, in its opinion, not sufficiently high to 

warrant such admission. 

GR7 Selection for postgraduate studies 

a) Graduates of any other recognised university (whether in the Republic of South Africa or 

elsewhere) may, for the purpose of proceeding to a postgraduate qualification of the 

University, be admitted by the Senate to a status in the University equivalent to that which 

they possess in their own university by virtue of any degree held by them. 

b) An applicant who has graduated from another tertiary institution or who has in any other 

manner attained a level of competence which, in the opinion of the Senate, is adequate for 

the purpose of postgraduate studies or research, may be admitted as a student of the 

University. 
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GR8 Exemption from a module 

a) Exemption from a module may be granted without credit, where an applicant can 

demonstrate an equivalent level of competence through prior learning. 

b) Exemption and credit for a module may be granted where an applicant has already 

obtained credit for an equivalent module at this or another university. 

c) Credit cannot be obtained for more than one module where the contents of the modules 

overlap or are partially or substantially the same. 

GR9 Registration 

a) In order to pursue their studies in any semester, all students of the University shall complete 

the applicable registration procedure, thereby affirming their acceptance of the rules of the 

University. 

b) The Council, on the recommendation of the Senate, may impose conditions for the 

registration of any student. 

c) Except as provided for hereunder, a student shall register in consecutive semesters. 

 (i) On application in advance to the relevant college and with the approval of the college 

academic affairs board, a studentôs registration may be suspended for a period of time 

not exceeding 2 semesters. Under exceptional circumstances, a further such 

suspension of 2 semesters may subsequently be applied for and approved. 

 (ii) The deputy vice chancellor and head of college may require that a student suspend 

his/her studies for a maximum of 1 semester should the student be unable to register 

for a valid curriculum that will allow satisfactory progress to be made towards the 

attainment of the qualification. 

 (iii) A student with a suspended registration remains subject to the rules of the University, 

and may return to register before or at expiry of the period of suspension. The period 

during which registration is suspended shall not be included in and calculation towards 

the minimum and maximum periods prescribed for any qualification in terms of Rule 

GR12, nor for the evaluation of eligibility for the award of degrees cum laude or summa 

cum laude in terms of Rules BR6, HR8, CR17 and MR13. 

d) Should a student fail to register for a semester: 

 (i) In the case of a postgraduate student who has not been granted suspension as 

provided for in (c) (i) or (ii) above the student must apply to the relevant college for 

readmission should she/he subsequently wish to return to resume studies. Such 

readmission shall only be approved under the conditions, rules and curricula 

applicable at the time of readmission and, in the case of a postgraduate research 

student, provided that supervisory capacity is available. 

 (ii) In the case of an undergraduate student, should the break in studies exceed one 

semester and the student has not been granted suspension as provided for in (c)(i) or 

(ii) above, the student must apply to the relevant college for readmission should 
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he/she subsequently wish to return to resume studies. Such readmission shall only 

be approved under the conditions, rules and curricula applicable at the time of 

readmission. 

e) (i) A student may register as a full-time or part-time student (see definitions); such initial 

registration status shall persist for a minimum period of two semesters after first 

registration. 

 (ii) A part-time student may not register for more than 65% of the normal full-time credit 

load of coursework modules in each semester unless otherwise provided for in the 

College rules. 

 (iii) In the case of a full-time student who subsequently changes registration status to part-

time, the full-time criteria for award of degree cum laude or summa cum laude shall 

apply; 

 (iv) In the case of a student who changes registration status from full-time to part-time or 

vice-versa, the semesters allowed for completion of the qualification will be prorated 

accordingly. 

GR10 Payment of fees 

a) Save by special permission of the Senate and the Council:  

 (i) An applicant shall not be registered until all relevant prescribed fees are paid; 

 (ii) A student shall not be entitled to admission to an examination, nor to receipt of 
examination results, until all relevant prescribed fees are paid. 

b) A student shall not be entitled to the conferral or award of a qualification until all monies 

due to the University have been paid. 

GR11 Concurrent registration 

Save by special permission of the Senate: 

a) no student shall be registered for more than one qualification at the same time; nor 

b) shall any student, while registered at any other tertiary institution, be registered 

concurrently at the University. 

GR12 Period of attendance 

Every candidate for a qualification shall meet the relevant attendance and performance 

requirements for each module and qualification as prescribed by the relevant college and 

approved by the Senate, in order to obtain the requisite credit. 

GR13 Module registration 

a) Subject to Rule GR14, no student shall be registered for any module unless his or her 

curriculum has been approved by the Senate. An approved curriculum may be modified 

only with the consent of the Senate. 
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b) Save by special permission of the Senate, no student may attend a module for which he or 

she is not registered. 

GR14 Ancillary, prerequisite and corequisite requirements 

a) A college may prescribe ancillary modules in any curriculum. 

b) A college may specify the attainment of a minimum mark of more than 50% in a prerequisite 

module, a specified mark in a module or any other requirement before registration for the 

proposed module is permitted. 

c) Registration for a module will be conditional on meeting all corequisite and prerequisite 

requirements for that module. 

GR15 Obsolete modules 

In readmitting a student, the Senate may withhold recognition, for the purposes of a qualification, 

of credits previously obtained in modules which have subsequently become obsolete. 

GR16 Duly Performed (DP) certification 

a) Students shall not present themselves for examination in any module unless the module 

co-ordinator / lecturer has certified that they have met the DP requirements for the specified 

module. 

b) Such DP certification shall be valid only for the examinations, including supplementary 

examinations, of the semester in which it is issued. 

c) With the consent of the school board concerned, in exceptional circumstances, the DP 

certification may be extended to the relevant subsequent semester, in which case the board 

may allow the student to retain the relevant class mark. 

d) The DP requirements for each module shall be published in the college handbook and in 

any other manner deemed appropriate by the college. 

e) Save as may otherwise be provided by the college, for each module a list of those students 

refused DP certification shall be published, in a manner deemed appropriate by the college 

on or before the last day of teaching in each semester. 

GR17 DP certification - right of appeal 

a) Students have the right to appeal against the refusal of a DP certification in terms of Rule 

GR16. 

b) An appeal must be lodged with the relevant school, in the prescribed manner, on or before 

the date specified in the sessional dates which shall be no less than three (3) working days 

after the last day of notification of DP refusals. 

c) Such appeal shall be considered by an appropriate committee, the composition of which 

shall be approved by the Senate. 

d) The decision of the committee shall be final. 
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GR18 Examinations 

a) An examination may be written and/or oral, and may include practical work. 

b) With the approval of the college academic affairs board, a written examination may, for a 

particular student, be replaced or supplemented by an oral examination. 

GR19 External examination and moderation 

a) Except with the permission of the Senate, all modules shall be subject to internal 

examination and independent moderation. 

b) Except with the permission of Senate, all exit-level modules shall additionally be subject to 

external examination after any supplementary examinations are completed. 

c)  The portion of the total assessment subject to independent moderation or external 

examination, in terms of (a) or (b) above, shall be at least 50%. 

GR20 Examination scripts 

a) To aid academic development, students may view their examination scripts under 

supervision.  

b) (i) A student may, on formal application and after payment of the applicable fee, have 

all his/her examination scripts for a module re-marked, normally by the original 

examiners, in accordance with the policies approved by the Senate and the Council. 

 (ii) Such application shall be lodged with the relevant school office, in the prescribed 

manner, on or before the date in the sessional dates. 

 (iii) The studentôs final mark for the module shall be that determined by the re-mark. 

 (iv) The fee shall be refunded only if the re-mark causes an improvement in the class of 

result as reflected in Rule GR29(a). 

c) Re-marking as contemplated in (b) above shall not be permitted for honours and equivalent 

projects, masterôs dissertations and doctoral theses. 

d) Examination scripts shall be stored by the University for a maximum period of one (1) year 

or such longer period required by contractual or professional obligations. 

GR21 Examination sessions 

All examinations shall be held in the prescribed sessions approved by the Senate. 

GR22 Supplementary examinations 

Supplementary examinations may be awarded in terms of these rules and the relevant college 

rules. Supplementary examinations shall not be awarded for any continuously assessed 

modules or components of modules. 

GR23 Special examinations 

a) An undergraduate student may elect to write all the examination papers for a particular 

module in either the main or supplementary examination session, provided that such a 
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supplementary examination is scheduled. The provisions of rule GR25(b) shall apply. 

b) A student who has not been able to complete the original final examination by reason of 

illness or any other reason deemed sufficient by the Senate, may, on application, be 

granted permission to sit a special examination, during the next applicable supplementary 

examination session. 

c) An application for a special examination shall be made on the prescribed form, 

accompanied by all relevant documentation, and lodged in the relevant college within five 

(5) working days of the date of the examination concerned. It is the responsibility of the 

student to ascertain whether or not the special examination has been granted. 

d) If an application for a special examination is approved, the examination result, if any, from 

the original examination shall be regarded as null and void. If such an application is not 

approved the original examination result shall stand. 

GR24 Standard of supplementary and special examinations 

To pass supplementary and special examinations, students must demonstrate a level of 

academic competence equivalent to that required in the original examination. 

GR25 Limitation on awarding supplementary and special examinations 

a) A supplementary or special examination shall not be granted in respect of any 

supplementary examination awarded in terms of Rule GR22. 

b) A supplementary or special examination shall not be granted in respect of any special 

examination awarded in terms of Rule GR23. 

GR26 Completion of modules 

Every module shall be completed by passing the Senate-approved assessment in that module. 

GR27 Pass mark 

The pass mark for all modules in the University shall be 50%, provided that any sub-minima 

required in certain components of the Senate-approved assessment have been met. 

GR28 Completion requirements 

Save by special permission of the Council, upon the approval of the Senate, a qualification shall 

not be conferred or awarded until: 

a) credit has been obtained for all prescribed modules, including prerequisite and corequisite 

modules; 

b) all other Senate and college requirements have been met; and 

c) all monies due to the University have been paid. 
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GR29 Classification of results 

a) Results may be classified as follows: 

 75% upward = 1st class;  

 70 ï 74%. = 2nd class, upper division;  

 60 ï 69% = 2nd class, lower division;  

50 ï 59% = 3rd class;  

 less than 50% = fail.  

 Based on the credit weighted average of all modules passed. 

b) For Bachelors and Honours degrees, the academic record of the student shall reflect the  

 class of pass if the student has obtained a pass in the first class or in the second class  

 upper division. 

c) On the recommendation of the school board, a module may be passed with such 

 distinctions as may be prescribed by the Senate. 

d) On the recommendation of the college academic affairs board, a qualification may be 

conferred or awarded with such distinctions as may be prescribed by the Senate.  

GR30 Academic exclusion 

a) The Council may, with the approval of the Senate, after each examination session exclude 

or refuse to renew or continue the registration of a student who has failed to meet the 

academic requirements for continued registration. 

b) The Senate may cancel the registration of a student in all or one or more of the modules 

for which the student is registered in a semester if, in the opinion of the Senate, the 

academic achievement of the student is such that the student may not at the end of the 

semester obtain credit in such module or modules.  

c) The Council may, with the approval of the Senate, refuse readmission to a student who 

fails to satisfy the minimum requirements for readmission. 

d) Subject to Rule GR31, students excluded or refused re-registration may not be readmitted 

to the University until they are able to demonstrate that they have achieved a level of 

competence satisfactory to the relevant college and the Senate. 

GR31 Academic exclusion ð right of appeal 

a) Students have the right to a single appeal against academic exclusion in terms of Rule 

GR30. 

b) Such appeal shall be lodged with the college of registration, in the prescribed manner, on 

or before the date in the sessional dates. 

c) The process for consideration of such an appeal shall be approved by the Senate. 

GR32 Ethics 

All academic activities and research in particular, shall comply with the relevant University 

policies on ethics and any related requirements as determined by the Senate and the Council. 
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GR33 Reproduction of work 

Subject to the provisions of the Universityôs policy on intellectual property rights and any 

limitations imposed by official contractual obligations: 

a) In presenting an assignment, prescribed project, dissertation, thesis or any such work for 

assessment, a student shall be deemed by so doing to have granted the University a 

perpetual, non-exclusive, royalty-free licence to digitise, reproduce, share, disseminate 

and/or publicly distribute copies thereof for research and study purposes only, in whole or 

in part and in any format the University deems fit, provided that the University may waive 

its rights under this licence if the work in question has been or is being published in a 

manner satisfactory to the University. 

b)  Students shall forward master copies and electronic copies of all treatises, dissertations 

and theses to the University libraries by the date, in the numbers and in the format 

stipulated by the libraries in their policies existing at the time of creation of the treatise, 

dissertation or thesis concerned. 

c) The work of students shall not be included in publications by academic staff without their 

express permission and acknowledgement; provided that such work may be included and 

acknowledged if all reasonable attempts to trace such students have been unsuccessful. 

Rules for Bachelors Degrees 

Note: The following Rules are additional to the preceding General Rules GR1 ð GR33. 

BR1 Applicability 

The following Rules, BR2 to BR6 inclusive, shall be applicable to every candidate for a 

Bachelors Degree. 

BR2 Criteria for admission to study 

a) Applicants for a first or primary degree for which the Matriculation Certificate is a 

prerequisite, shall produce evidence to the satisfaction of the Senate that they have 

obtained such a certificate, or obtained a certificate of conditional exemption issued by the 

Matriculation Board to applicants from countries outside the Republic of South Africa, or 

satisfied the conditions of any alternative admission process approved by the Senate. 

b) In addition to the requirements of a) above, the minimum requirements for admission to 

study in any college may include the requirement to have attained such minimum standard 

in a specified subject or subjects or such aggregate of points scored according to subjects 

passed in the Matriculation Examination, or in an examination recognised for the purpose 

by the Matriculation Board, or such other qualifications as may be prescribed. The selection 

process will be based on these requirements and may include academic ranking and other 

criteria as approved by the Senate and the Council. 
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BR3 Periods of attendance 

Every candidate for a first or primary degree, shall be registered as a matriculated student, 

except as provided in Rule BR2, and have completed subsequent to the date of validity of the 

Matriculation Certificate or of the certificate of full exemption from the matriculation examination 

issued by the Matriculation Board, the minimum period of attendance prescribed by the rules of 

the relevant college. 

BR4 Recognition of attendance 

For the purpose of Rules GR12 and BR3, the Senate may accept as part of the attendance of a 

student for a degree of Bachelor, periods of attendance as a registered matriculated student at 

any other university or tertiary institution or in any other college in the University: provided that 

students shall not have the degree of Bachelor conferred unless: 

a) their periods of attendance are together not less than the complete period prescribed for 

such degree; and 

b) they attended at the University: 

(i) for a degree of Bachelor, the term of which is six semesters, at least three semesters 

which shall include the completion of at least half of the total number of credits 

prescribed for the degree and which, except with the approval of the Senate, shall 

include all those at the exit level; or 

(ii) for a degree of Bachelor, the term of which is eight semesters, at least four semesters 

which shall include the completion of at least half of the total number of credits 

prescribed for the degree and which, except with the approval of the Senate, shall 

include all those at the exit level; or 

(iii) for a degree of Bachelor, the term of which is ten or twelve semesters, at least six 

semesters which, except with the approval of the Senate, shall include the completion 

of all modules prescribed for the final six semesters of the curriculum. 

BR5 Progression under conditional exemption 

Applicants who are accepted with an ordinary conditional exemption that requires completion of 

additional credits to qualify for exemption, shall not be permitted to register for any module at 

level 3 or above before the requirements for exemption have been satisfied. 

BR6 Supplementary examinations 

Provided that the rules of any college do not prohibit this for a particular module: 

a) a student who fails a module with a mark of at least 40%, or who obtains a passing mark 

less than that prescribed for registration for another module, shall be awarded a 

supplementary examination; 

b) under exceptional circumstances, and with the permission of the college academic affairs 

board, a student who has failed a module with a mark of less than 40% may be awarded a 

supplementary examination. 
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BR7 Award of degree cum laude and summa cum laude 

a) A degree of Bachelor may be conferred cum laude in accordance with the rules of the 

relevant college, provided that, subject to exceptions as approved by the college academic 

affairs board, the student has: 

 (i) obtained a credit-weighted average of at least 75% in those modules required for 

the qualification; and 

 (ii) successfully completed all modules in the curriculum at the first attempt and without 

recourse to supplementary examinations; and 

 (iii) completed the degree in the prescribed minimum time. 

b) A degree of Bachelor may be conferred summa cum laude in accordance with the rules of 

the relevant college, provided that, subject to exceptions as approved by the college 

academic affairs board, the student has: 

 (i) obtained a credit-weighted average of at least 80% in those modules required for 

the qualification; and 

 (ii) successfully completed all modules in the curriculum at the first attempt and without 

recourse to supplementary examinations; and 

 (iii) completed the degree in the prescribed minimum time. 

BR8 Deans Commendation 

A student who is registered for the full load required for that qualification in a particular semester 

and passes all these modules at the first attempt, with no individual module mark of  

less than 60% and a credit-weighted average mark of at least 75%, will be awarded a Deanôs 

commendation for that semester. 

BR9 Completion of isiZulu module 

For a degree of Bachelor, a student must either pass an approved module in isiZulu; or obtain 

exemption from the module under GR8a (competence through prior learning) in which case any 

shortfall in credit for the degree shall be made up; or obtain exemption and credit for the module 

under GR8b (an equivalent module has been passed). 

Rules For Honours Degrees 

Note: The following Rules are additional to the preceding General Rules GR1 ð GR33. 

HR1 Applicability 

The following Rules, HR2 to HR8 inclusive, shall be applicable to every candidate for a degree 

of Honours. 

HR2 Criteria for admission to study 

a) Applicants may be registered for the qualification of Honours provided that they have: 
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 (i) completed a Bachelors degree regarded as appropriate by the college concerned; 

or 

 (ii) been admitted to the status of that degree in terms of Rule GR7(a); or 

 (iii) attained a level of competence as defined in Rule GR7(b). 

b) A college may prescribe further minimum criteria for admission to study. 

HR3 Attendance 

a) Every student for a qualification of Honours shall attend an approved course of study as a 

registered student of the University for a period of at least two consecutive semesters after 

admission in terms of Rule HR2. 

b) Except with by permission of the college academic affairs board, all modules shall be 

completed at the University. 

HR4 Curriculum 

The curriculum for a qualification of Honours shall include a prescribed research project as one 

of the modules which shall account for a minimum of 25% of the credits for the degree. 

HR5 Supplementary examinations 

Provided that the rules of a college do not prohibit this for a particular module: 

a) a student who fails a module other than the research prescribed project with a mark of at 

least 40% shall be awarded a supplementary examination; and 

b) under exceptional circumstances, and with the permission of the college academic affairs 

board, a student who has failed a module other than the research project with a mark of 

less than 40% may be awarded a supplementary examination. 

HR6 Re-examination of prescribed project 

Provided that the rules of a college, do not prohibit this, a research project that is assessed as 

unsatisfactory may be referred back once for revision and resubmission before the last day of 

examinations in that semester.  

HR7 Progression 

a) A student may repeat a failed module not more than once, provided that this does not apply 

to the prescribed project described in Rule HR4 and HR6 above. 

b) A student who, after four semesters as a fulltime student or six semesters as a part-time 

student, has not completed the requirements for the degree, shall be excluded. 

HR8 Award of degree cum laude and summa cum laude 

a) A degree of Honours may be conferred cum laude in accordance with the rules of the 

relevant college, provided that, subject to exceptions as approved by the college academic 

affairs board, the student has: 
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 (i) obtained a credit-weighted average of at least 75% in those modules required for 

the qualification; and 

 (ii) a mark of at least 75% for the prescribed project; and 

 (iii) successfully completed all modules in the curriculum without recourse to 

supplementary examinations; and 

 (iv) completed the degree in the prescribed minimum time for a full-time student, or 

minimum time plus two semesters for a part-time student. 

b) A degree of Honours may be conferred summa cum laude in accordance with the rules of 

the relevant college, provided that, subject to exceptions as approved by the college 

academic affairs board, the student has: 

 (i) obtained a credit-weighted average of at least 80% in those modules required for 

the qualification; and 

 (ii) a mark of at least 80% for the prescribed project; and 

 (iii) successfully completed all modules in the curriculum without recourse to 

supplementary examinations; and 

 (iv) completed the degree in the prescribed minimum time for a full-time student, or 

minimum time plus two semesters for a part-time student. 

Rules for Postgraduate Diplomas 

Note: The following Rules are additional to the preceding General Rules GR1 ð GR33. 

PR1 Applicability 

The following Rules, PR2 to PR8 inclusive, shall be applicable to every candidate for a 

Postgraduate Diploma 

PR2 Criteria for admission to study 

a) Applicants may be registered for the qualification of Postgraduate Diploma provided that 

they have: 

 (i) completed a Bachelors degree regarded as appropriate by the college concerned; 

or 

 (ii) been admitted to the status of that degree in terms of Rule GR7(a); or 

 (iii)  attained a level of competence as defined in Rule GR7(b). 

b) A college may prescribe further minimum criteria for admission to study. 

c) A college may provide in its rules for an appropriate Advanced Diploma to be accepted for 

entry to a Postgraduate Diploma in accordance with the HEQF. 

PR3 Attendance 

a) Every student for the qualification of Postgraduate Diploma shall attend an approved 

course of study as a registered student of the University for a period of at least two 

consecutive semesters after admission in terms of Rule PR2. 
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b) Except with the permission of the college academic affairs board, all modules shall be 

completed at the University. 

PR4 Curriculum 

The curriculum for the Postgraduate Diploma will contain advanced reflection, practice and 

research methods in the area of specialisation and may include a sustained research project in 

accordance with college rules.  

PR5 Supplementary examinations 

Provided that the rules of a college do not prohibit this for a particular module: 

a) a student who fails a module other than the research prescribed project with a mark of at 

least 40% shall be awarded a supplementary examination; and 

b) under exceptional circumstances, and with the permission of the college academic affairs 

board, a student who has failed a module other than the research project with a mark of 

less than 40% may be awarded a supplementary examination. 

PR6 Re-examination of research project 

Provided that the rules of a college do not prohibit this, a research project that is assessed as 

unsatisfactory may be referred back once for revision and resubmission before the close of the 

applicable supplementary examination session. 

PR7 Progression 

a) A student may repeat a failed module not more than once, provided that this does not apply 

to the research project described in Rule PR4 and PR6 above. 

b) A student who, after four semesters as a full-time student or six semesters as a part-time 

student, has not completed the requirements for the diploma, shall be excluded. 

PR8 Award of diploma with distinction 

A qualification of Postgraduate Diploma may be conferred with distinction in accordance with 

the rules of the relevant college, provided that, subject to exceptions as approved by the college 

academic affairs board, the student has: 

 (i) obtained a credit-weighted average of at least 75% over all modules required for the 

qualification; and 

 (ii) successfully completed all modules in the curriculum without recourse to 

supplementary examinations; and completed the diploma in the prescribed minimum 

time for a full-time student, or minimum time plus two semesters for a part-time 

student. 
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Rules for Masters Degrees by Coursework 

Note: The following Rules are additional to the preceding General Rules GR1 ð GR33. 

CR1 Applicability 

The following Rules, CR2 to CR17 inclusive, shall be applicable to every candidate for a degree 

of Master by coursework. 

CR2 Criteria for admission to study 

a) An applicant shall not be registered for the degree of Master by coursework unless the 

applicant has: 

 (i) satisfied the requirements for a relevant prerequisite degree as specified in the 

college concerned; or 

 (ii) been admitted to the status of that degree in terms of Rule GR7(a); or 

 (iii) attained a level of competence as defined in Rule GR7(b). 

b) A college may prescribe further minimum criteria for admission to study. 

CR3 Recognition of examinations 

The Senate may accept examinations passed or certificates of proficiency completed in any 

module by a student of the University or of any other university or institution recognised by the 

Senate for this purpose, or accept demonstration of an equivalent level of competence through 

prior learning, in terms of Rule GR7(b), as exempting the student from examination in module(s) 

prescribed for a degree of Master by coursework, provided that:  

a) no more than 50% of the required credits for the degree may be so exempted, provided 

that such credits shall be awarded for coursework modules only; and 

b) students shall not have the degree of Master conferred unless the conditions laid down in 

Rules CR4 and CR5 are satisfied. 

CR4 Periods of registration 

A student registered for the degree of Master by coursework shall be so registered for a 

minimum period of two consecutive semesters before the degree may be conferred. 

CR5 Recognition of attendance 

The Senate may accept as part of the attendance of a student for a degree of Master by 

coursework, periods of attendance as a registered or graduated student at any other university 

or institution or in any other college, provided that students shall not have the degree of Master 

conferred unless: 

a) their periods of attendance are together not less than the complete period prescribed for 

conferral of the degree; and 

b) the research component is completed at the University. 
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CR6 Curriculum 

a) A student shall complete all prescribed modules, at least one of which shall be a 

dissertation module comprising research on a particular topic approved by the college 

academic affairs board, and comply with such other conditions as may be prescribed by 

the Senate and the rules of the college concerned. 

b) Except with the permission of Senate, the dissertation module shall comprise 33% to 50% 

of the total credits for the degree. 

CR7 Proposed research topic 

a) The college academic affairs board may, at its discretion, decline to approve a research 

topic if in its opinion: 

 (i) it is unsuitable in itself; or 

 (ii) it cannot effectively be undertaken under the supervision of the University; or 

 (iii) the conditions under which the student proposes to work are unsatisfactory. 

b) Ethical approval in terms of Rule GR32 is required where applicable. 

CR8 Supervision 

The school board shall, in terms of the policies of the Senate, appoint one or more appropriate 

supervisors, at least one of whom shall be a member of the University academic staff, to advise 

a student whose research topic is approved, and the student shall be required to work in such 

association with the supervisor or supervisors.  

CR9 Supplementary examinations  

Provided that the rules of a college do not prohibit this for a particular module: 

a) a student who fails a module other than the dissertation with a mark of at least 40% shall 

be awarded a supplementary examination; 

b) under exceptional circumstances, and with the permission of the college academic affairs 

board, a student who has failed a module other than the dissertation with a mark of less 

than 40% may be awarded a supplementary examination. 

CR10 Failed coursework modules 

Failed coursework modules may not be repeated, except with the permission of the College 

Academic Affairs Board. 

CR11 Progression 

A student who, after four semesters as a full-time student or six semesters as a part-time 

student, has not completed the requirements for the degree shall be required to apply for re-

registration, which will only be permitted on receipt of a satisfactory motivation. 
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CR12 Submission of dissertation 

At least three months before the dissertation is to be submitted for examination, a student shall 

give notice, in writing, of their intention to submit such dissertation and the title thereof, provided 

that, in the event of a student failing to submit the dissertation for examination within six months 

thereafter, the notice will lapse and a further notice of intention shall be submitted. 

CR13 Format of dissertation 

a) Every dissertation submitted shall include a declaration to the satisfaction of the Senate 

stating that it has not previously been submitted for a degree in this or any other university, 

and that it is the student's own original work. 

b) Every dissertation submitted shall be in such format as prescribed by the Senate and the 
rules of the relevant college; provided that each dissertation shall include an abstract in 
English not exceeding 350 words. 

c)  A dissertation may comprise one or more papers of which the student is the prime author, 

published or in press in peer-reviewed journals approved by the relevant college academic 

affairs board or in manuscripts written in a paper format, accompanied by introductory and 

concluding integrative material. 

d) A dissertation submitted under (c) above shall include a detailed description of the studentôs 
own distinct contribution to the papers. 

e) All dissertations are subject to full examination in terms of these rules, the rules of a college 
and the normal policies and procedures applicable to dissertations. 

CR14 Supervisorõs report 

Upon submission of the dissertation, the supervisor or supervisors shall furnish a report on the 

conduct of the student's work; the report shall not include an evaluation of the quality of the 

dissertation. 

CR15 Examination of dissertation 

a) The college academic affairs board shall appoint for each dissertation two examiners, at 

least one of whom shall be responsible for external examination. 

b) A supervisor or co-supervisor shall not be appointed as an examiner. 

c) The names of the examiners shall not be known to either the candidate or to one another. 

CR16 Re-examination of dissertation 

A failed dissertation may not be re-examined. 

CR17 Award of degree cum laude and summa cum laude 

The degree of Master by Coursework may be awarded cum laude or summa cum laude on the 

recommendation of the examiners of the dissertation and, in accordance with rules of the college 

provided that, subject to exceptions approved by the college academic affairs board, 
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a) For cum laude:  

i) the student has obtained a credit weighted average of at least 75% in the coursework 

component of the degree at the first attempt and without recourse to supplementary 

examinations; and 

ii) the degree was completed in the prescribed minimum time plus two semesters for a 

full-time student, or minimum time plus four semesters for a part-time student. 

b) For summa cum laude:  

i) the student has obtained a credit weighted average of at least 80% in the coursework 

component of the degree at the first attempt and without recourse to supplementary 

examinations; and 

ii) the degree was completed in the prescribed minimum time for a full-time student, or 

minimum time plus two semesters for a part-time student. 

Rules for Masters Degrees by Research 

Note: The following Rules are additional to the preceding General Rules GR1 ð GR33. 

MR1 Applicability 

The following Rules, MR2 to MR13 inclusive, shall be applicable to every candidate for a degree 

of Master by research. 

MR2 Criteria for admission to study 

a) An applicant shall not be registered for the degree of Master by research unless the 

applicant has: 

 (i) satisfied the requirements for a relevant prerequisite degree as specified in the 

college concerned; or 

 (ii) been admitted to the status of that degree in terms of Rule GR7(a); or 

 (iii) attained a level of competence as defined in Rule GR7(b).  

b) A college may prescribe further minimum criteria for admission to study. 

MR3 Periods of registration 

A student registered for the degree of Master by research shall be so registered for a minimum 

period of two consecutive semesters before the degree may be conferred. 

MR4 Curriculum 

a) A student for the degree of Master by research shall be required to pursue an approved 
programme of research on some subject falling within the scope of the studies represented 
in the University. 

b) A student shall also comply with such other conditions as may be prescribed by the Senate 
and the rules of the college concerned. 
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MR5 Proposed subject of study 

a) Before registration, an applicant for the degree of Master by research shall submit for the 
approval of the college academic affairs board a statement of the proposed subject of 
study.  

b) The college academic affairs board may, at its discretion, decline to approve such subject 

if, in its opinion:  

 (i) it is unsuitable in itself, or 

 (ii) it cannot profitably be studied or pursued under the supervision of the University, or 
 (iii) the conditions under which the applicant proposes to work are unsatisfactory. 
c) Ethical approval in terms of Rule GR32 is required where applicable. 

MR6 Supervision 

The school board shall, in terms of the policies of the Senate, appoint one or more appropriate 

supervisors, at least one of whom shall be a member of the University academic staff, to advise 

a student whose research topic is approved, and the student shall be required to work in such 

association with the supervisor or supervisors.  

MR7 Progression 

A student who, after four semesters as a full-time student or six semesters as a part-time 

student, has not completed the requirements for the degree shall be required to apply for re-

registration, which will only be permitted on receipt of a satisfactory motivation. 

MR8 Submission of dissertation 

a) Every student for the degree of Master by research shall be required to submit a 
dissertation embodying the results of their research. 

b) At least three months before the dissertation is to be submitted for examination, a student 

shall give notice, in writing, of their intention to submit such dissertation and the title thereof, 

provided that, in the event of a student failing to submit the dissertation for examination 

within six months thereafter, the notice will lapse and a further notice of intention shall be 

submitted. 

MR9 Format of dissertation 

a) Every dissertation submitted shall include a declaration to the satisfaction of the Senate 

stating that it has not previously been submitted for a degree in this or any other university, 

and that it is the student's own original work. 

b) Every dissertation submitted shall be in such format as prescribed by the Senate and the 
rules of the relevant college; provided that each dissertation shall include an abstract in 
English not exceeding 350 words. 

c) A dissertation may comprise one or more papers of which the student is the prime author, 
published or in press in peer-reviewed journals approved by the relevant college academic 
affairs board or in manuscripts written in a paper format, accompanied by introductory and 
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concluding integrative material. 
d) A dissertation submitted under (c) above shall include a detailed description of the studentôs 

own distinct contribution to the papers. 
e) All dissertations are subject to full examination in terms of these rules, the rules of a college 

and the normal policies and procedures applicable to dissertations. 

MR10 Supervisorõs report 

Upon submission of the dissertation, the supervisor or supervisors shall furnish a report on the  

conduct of the student's work; the report shall not include an evaluation of the quality of the 

dissertation. 

MR11 Examination 

a) The college academic affairs board shall appoint for each dissertation two examiners, at 

least one of whom shall be responsible for external examination. 

b) A supervisor or co-supervisor shall not be appointed as an examiner. 

c) the names of the examiners shall not be known to either the candidate or to one another. 

MR12 Re-examination of dissertation 

A failed dissertation may not be re-examined. 

MR13 Award of degree cum laude and summa cum laude 

The degree of Master by research may be awarded cum laude or summa cum laude on the 

recommendation of the examiners, and in accordance with rules of the relevant college provided 

that the degree was completed: 

a) For cum laude: in the prescribed minimum time plus two semesters for a full-time 

 student, or minimum time plus four semesters for a part-time student. 

b) For summa cum laude, in the prescribed minimum time for a full-time student, or  

 minimum time plus two semesters for a part-time student. 

Rules for the Doctoral Degree by Research 

Note: The following Rules are additional to the preceding General Rules GR1 ð GR33. 

DR1 Applicability 

The following rules, DR2 to DR13 inclusive, shall be applicable to every candidate for a Doctoral 

degree. 

DR2 Criteria for admission to study 

a) An applicant shall not be registered for a Doctoral degree unless the applicant has: 

 (i) satisfied the requirements for a relevant prerequisite degree as specified in the 

college concerned; or 
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 (ii) been admitted to the status of that degree in terms of Rule GR7(a); or 

 (iii) attained a level of competence as defined in Rule GR7(b). 

b) A college may prescribe further minimum criteria for admission to study. 

c) Candidates, registered for a research Masters degree, who have completed the 

requirements for the Masters degree, may apply to have their registration converted to a 

Doctoral degree registration before the Masters degree is awarded. The time allowed for 

the Doctoral degree would be reduced by two semesters. The material from the Masters 

dissertation may then be used towards the Doctoral degree. If the Doctoral degree is not 

completed, the Masters degree will be awarded. 

DR3 Periods of registration 

A student registered for a Doctoral degree shall be so registered for a minimum period of four 

semesters before the degree may be conferred. 

DR4 Curriculum 

a) A student for a Doctoral degree shall be required to pursue an approved programme of 

research on some subject falling within the scope of the studies represented in the 
University. 

b) Such programme shall make a distinct contribution to the knowledge or understanding of 
the subject and afford evidence of originality shown either by the discovery of new facts 
and/or by the exercise of independent critical power. 

c) A student shall also comply with such other conditions as may be prescribed by the Senate 
and the rules of the college concerned. 

DR5 Proposed subject of study 

a) Before registration, an applicant for a Doctoral degree shall submit for the approval of the 
college academic affairs board a statement of the proposed subject of study.  

b) The Senate may, at its discretion, decline to approve such subject if, in its opinion:  

 (i) it is unsuitable in itself, or 

 (ii) it cannot profitably be studied or pursued under the supervision of the University, or 
 (iii) the conditions under which the applicant proposes to work are unsatisfactory. 
c) Ethical approval in terms of Rule GR32 is required where applicable. 

DR6 Supervision 

The school board shall appoint one or more appropriately qualified supervisors, at least one of 

whom shall be a member of the University staff, to advise a student whose research topic is 

approved, and the student shall be required to work in such association with the supervisor or 

supervisors.  

DR7 Progression 

A student who, after eight semesters as a full-time student or ten semesters as a part-time 
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student, has not submitted a thesis for examination shall be required to apply for reregistration, 

which will only be permitted on receipt of a satisfactory motivation. 

DR8 Submission of thesis 

a) Every student for a Doctoral degree shall be required to submit;  
(i) a thesis embodying the results of their research, together with 
(ii) one (1) published paper or an unpublished manuscript that has been submitted to an 

accredited journal, arising from the doctoral research unless the thesis is in the format 

as described in DR9 c). 

b) At least three months before the thesis is to be submitted for examination, a student 

shall give notice, in writing, of their intention to submit such thesis and the title thereof, 

provided that, in the event of a student failing to submit the thesis for examination within 

six months thereafter, the notice will lapse and a further notice of intention shall be 

submitted. 

DR9 Format of thesis 

a) Every thesis submitted shall include a declaration to the satisfaction of the Senate stating 

that it has not previously been submitted for a degree in this or any other university, and 

that it is the student's own original work. 

b) Every thesis submitted shall be in such format as prescribed by the Senate and the rules 

of the relevant college; provided that each thesis shall include an abstract in both English 

and isiZulu. Each English and isiZulu abstract shall not exceed 350 words. 

c) A thesis may comprise one or more original papers of which the student is the prime author, 

published or in press in peer-reviewed journals approved by the college academic affairs 

board, accompanied by introductory and concluding integrative material.  

d) A thesis submitted under c) above shall include a detailed description of the studentôs own 

distinct contribution to the papers. 

DR10 Supervisorõs report 

Upon submission of the thesis, the supervisor or supervisors shall furnish a report on the 

conduct of the student's work; the report shall not include an evaluation of the quality of the 

thesis. 

DR11 Examination 

a) The college academic affairs board shall appoint for each thesis three examiners, at least 

two of whom shall be responsible for external examination. 

b) Except with the permission of the college academic affairs board, at least one of the 

external examiners shall be based external to the country. 

c) A supervisor or co-supervisor shall not be appointed as an examiner. 

d) The names of the examiners shall not be known to either the candidate or to one another. 
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DR12 Defence of thesis 

As part of the examination process, a student may be required to defend a thesis. 

DR13 Re-examination of thesis 

A failed thesis may not be re-examined. 

 

Rules for Senior (Unsupervised) Doctoral Degrees 

Note: The following Rule is additional to the preceding General Rules GR1 ð GR33. 

DS1 Applicability 

a) The following rules, DS2 to DS7 and DR 12 and DR13 inclusive shall also be applicable to 

every candidate for a senior (unsupervised) Doctoral degree. 

b) Additional rules governing the requirements for senior Doctoral degrees in particular 

colleges may be prescribed by the Senate and the Council. 

DS2 Criteria for admission 

a)  An applicant shall not be registered for the Senior (unsupervised) Doctoral degree through 

research unless the applicant: 

 (i) has a doctoral degree, and 

 (ii) is a graduate of this or another University of not less than 10 years standing. 

b) With the permission of the college academic affairs board, a candidate who does not meet 

the requirements in a) above may be admitted in terms of Rule GR7(b). 

c) A college may prescribe further minimum criteria for admission. 

DS3 Period of registration 

A candidate for the degree of Senior Doctoral must register for at least two semesters. 

DS4 Subject of study 

a) A candidate for the senior (unsupervised) Doctoral degree shall submit for the approval of 

the college academic affairs board a summary in not more than 500 words, specifying the 

field of research covered by the published works and their appropriateness for the degree. 

b) The senate may, at its discretion, decline to accept the published works if, in its opinion: 

 (i) they are unsuitable in themselves, or 

 (ii) the published work does not fall within the colleges of the University. 

 

DS5 Submission of thesis 

a) Every candidate for the senior (unsupervised) Doctoral degree through research shall be 

required to submit a thesis or a portfolio embodying a collection of published work, 
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representing a significant contribution of knowledge and showing evidence of originality 

and clarity of thought, and of application of research methods appropriate to the particular 

field of study. 

b) The published work submitted by a candidate may range over a number of different topics, 

but these should normally relate in a coherent way to a body of knowledge within a field 

recognized by the college. The amount of work submitted should be substantial, and 

concluded over a significant period of time having regard to the contribution to the 

discipline. 

 

c) Candidates may not submit work previously submitted as a thesis for the Doctoral degree.  

d) The college academic affairs board may appoint an appropriately qualified academic who 

is a member of the University staff, to advise the candidate on how to present the material 

for submission. 

DS6 Format of thesis 

a) Every thesis submitted shall include a declaration to the satisfaction of the Senate stating 

that it has not previously been submitted for a degree in this or any other university. 

b) Every thesis submitted shall be in such format as prescribed by the Senate and the rules 

of the relevant college; provided that each thesis shall include an introduction in English 

linking the published work and explaining its significance and coherence. 

c) Every thesis submitted shall include a signed statement indicating the level of contribution 

to each publication and role of the candidate as sole author, senior/principal author or co-

author. 

d) A thesis may comprise of published books and monographs, chapters in books, edited 

works, refereed conference proceedings, papers in peer-reviewed journals, accompanied 

by a comprehensive concluding integrative chapter. 

DS7 Assessment 

a) The Senate shall appoint for each thesis five persons to act as examiners, at least three of 

whom shall be responsible for external assessment. 

b) Except with the permission of the Senate, at least two of the external examiners shall be 

based external to the country.  

 

Rules for Certificates and Diplomas 

Note: The following Rules are additional to the preceding General Rules GR1 ð GR33. 

CD1 Applicability 

The following Rules, CD2 ï CD3 inclusive, shall be applicable to every candidate for a Certificate 

and/or Diploma. 
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CD2 Admission 

Applicants may be registered for a Certificate or Diploma provided that they have met the 

minimum criteria for admission to study as prescribed by the college. 

CD3 Award of Certificate or Diploma with distinction 

 A qualification of Certificate or Diploma may be conferred with distinction in accordance with the 

rules of the relevant College, provided that, subject to exceptions as approved by the College 

Academic Affairs Board, the student has: 

 (i) obtained a credit-weighted average of at least 75% over all modules required for the 

qualification; and 

  (ii) successfully completed all modules in the curriculum without recourse to 

supplementary examinations; and 

  (iii) completed the certificate or diploma in the prescribed minimum time.
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COLLEGE RULES FOR DEGREES AND DIPLOMAS 

Note: 

¶ The General Academic Rules of the University shall, where applicable, also apply to the 
qualifications offered in the College 
 

¶ Students are advised that not all modules listed in this handbook will necessarily be 
offered and that the University reserves the right to withdraw modules at short notice if 
and when necessary 
 

¶ All first entry undergraduate students from 2014 must pass a module in isiZulu in order 
to be degree complete; or obtain exemption from the module under rule GR8a. 
 

COLLEGE OF LAW AND MANAGEMENT STUDIES RULES FOR 
DEGREES AND POSTGRADUATE DIPLOMAS  

 

LM-U1 Qualifications 

The following undergraduate qualifications are offered: 
Bachelor of Administration (B Admin)  
Bachelor of Business Administration (BBA) 
Bachelor of Commerce (BCom)  
Bachelor of Commerce in Accounting (BCom (Acc)) 
Bachelor of Business Science (BBuSc)  
Bachelor of Laws (LLB) 

LM-U2 Part-Time Students 

The minimum prescribed period for any qualification taken part time shall be the minimum prescribed 
period of full time study plus two additional semesters.  

LM-U3 Completion of Qualifications  

GR28 applies, save that, in exceptional cases, a student may be permitted to substitute a module for a 
prescribed module. 

LM-U4 Module Limitations 

Except with the permission of the relevant School Board, and provided that the outstanding modules(s) 
are offered in the semester in question, a student shall not: 

1) register for any level 2 module unless the student simultaneously registers for any level 1 prescribed or 
elective modules which may be outstanding in terms of the curriculum prescribed for the qualification 
for which the student is registered;  

2) register for any level 3 module unless the student simultaneously registers for any level 1 or 2 prescribed 
or elective modules which may be outstanding in terms of the curriculum prescribed for the qualification 
for which the student is registered. 

3) obtain credit for both modules in the following pairings: 
a) ACCT102 & ACCT103 
b) FINR104 & ACCT101 
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c) ISTN100 & ISTN101  
d) ISTN102 & ISTN103 
e) COMP100 & ISTN101 
f) COMP100 & ISTN100 
g) COMP101 & ISTN101 
h) COMP101 & ISTN100 
i) COMP100 & COMP101 
j) (ACCT331, ACCT332) & (FINA311, FINA312, FINA321) 

 

LM-U5 Limit on Number of Module Enrolments  

1) Part-time students shall not register for modules totalling more than 48 credits in any one semester and 
96 credits in any one year.  

2) Full-time students in good standing, and not subject to specific probationary limitations, shall not register 
for modules exceeding those specified in the programmes set out below in any one semester or year, save 
that in exceptional circumstances such students may be granted permission to register for additional 
modules carrying a credit weight of no more than 16 credits per semester. 

LM-U6 Supplementary Examinations 

1) A student may, at the discretion of the Board of the School in which (s)he is registered, be permitted to 
write supplementary examinations in all modules for which the student obtained a mark of at least 30% 
provided that passing all those supplementary examinations will result in the student fulfilling all the 
requirements for the completion of the qualification. 

 
2) A student may, at the discretion of the Board of the School in which (s)he is registered, be permitted to 

write supplementary examinations in all modules for which the student obtained a mark of at least 30% 
provided that passing all those supplementary examinations will result in the student being able to fulfil all 
the requirements for the completion of the qualification in the subsequent semester, assuming an 
acceptable credit load in terms of rule LM-U5. 

LM-U7 Progression and Exclusion 

To maintain their good standing, and to avoid either warning of slow academic progress or exclusion from 
the University, students must maintain minimum rates of acceptable progression through their 
qualifications. Minimum rates of acceptable progression vary from qualification to qualification, and are set 
out in the programmes detailed in this handbook. 
 

LM-U8 Duly Performed Certificates 

Conditions for the attainment of a duly performed certificate are reflected in the syllabi for the relevant 
modules and will be applied in all these modules. 

 
BACHELORS DEGREES 

Bachelor of Business Administration [BBADM]  

LM-U9 Eligibility  

Applicants are eligible to apply to register for the qualification of Bachelor of Business Administration if 
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they have previously: 
1) obtained a NSC degree,  and  

 
2) a minimum of 28 NSC points (excluding Life Orientation), Level 3 Mathematics, Level 4 English (home 
or first additional language) and Level 4 Life Orientation or equivalent,  or 

 
3) a) been awarded the UKZN Certificate in Business Administration or an equivalent qualification as 
approved by the School; and 

 
b) achieved for the Certificate, or equivalent qualification, a weighted average of at least 60% as well as a 
final mark of at least 55% for the Introduction to Management Science module (CBAP0MS) or equivalent 
Maths module as approved by the School. 

 

LM-U10 Structure 

Students shall complete the following programme, which is offered on an evenings only basis: 
 

Curriculum for Bachelor of Business Administration (Pietermaritzburg & Westville)  

 

Code Name of Module Credits Semester 

 

Level 1 

BBAP1M1 Business Management 101 16 1 

BBAP1E1 Economics 101 16 1 

BBAP1CB 

 

Or 

ZULN101 

Communication in Business 101 (to be taken 
by students who have been exempted from an 
approved isiZulu module in terms of Rule 
BR9) 

Or 

Basic isiZulu Language Studies A  

An approved 16 credit isiZulu module must be 
taken by students who have not been 
exempted, to comply with Rule BR9 

16 

 

 

 

16 

1 

 

 

 

1 

BBAP1MS Management Science 101 16 1 

BBAP112 Business Accounting 112 16 2 

BBAP1E2 Economics 102 16 2 

BBAP1C2 Computing 102 16 2 

BBAP1BL Business Law 102 16 2 

Total credits: level 1 128 
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Level 2 

BBAP2H1 Human Resource Management 16 1 

BBAP2M1 Business Management 201 16 1 

BBAP211 Business Accounting 211 16 1 

BBAP2IM Information Management 202   16 1 

BBAP212 Business Accounting 212 16 2 

BBAP2H2 Human Resource Management 212 16 2 

BBAP2SC Supply Chain Management 202 16 2 

BBAP2MM Marketing Management 202 16 2 

Total credits: level 2 128 

Level 3 

BBAP3MK Marketing Management 301 16 1 

BBAP311 Business Management 311 16 1 

BBAP312 Business Management 312 16 1 

BBAP3HR Human Resource Management 311 16 1 

BBAP3SM Supply Chain Management 302 16 2 

BBAP313 Business Management 313 16 2 

BBAP314 Business Management 314 16 2 

BBAP3BT Business Tax 313 16 2 

Total credits: level 3 

Total credits for degree 

128 

384 

 

LM-U11 Progression and exclusion 

To maintain their good standing, and to avoid either warning of slow academic progress or exclusion from 
the University, students must maintain the following minimum rates of progression: 

Bachelor of Business Administration 

Number of 
semesters 

Minimum 
progression to 
avoid exclusion 

Minimum 
progression for 
good academic 

standing 

Normal 
progression 

1 16 48 64 

2 48 96 128 

3 80 144 192 
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4 112 192 256 

5 144 240 320 

6 192 288 384 

7 240 336  

8 288 384  

9 336    

10 384    

Bachelor of Administration [BADMIN] 

 
LM-U12 Eligibility  
Applicants are eligible to apply to register for the qualification of Bachelor of Administration if they have 
previously: 
 
1) obtained a NSC degree, and 

 
2) a minimum of 28 NSC points (excluding Life Orientation), Level 3 Mathematics, Level 4 English (home 
or first additional language) and Level 4 Life Orientation or equivalent, or 

 

3) a) been awarded the UKZN-UEL Certificate in Public  Administration or an equivalent qualification as 
approved by the School; and 
 

b) achieved for the Certificate a weighted average of at least 60% as well as a final mark of at least 55% 
for the Introduction to Management Science module (CBAP0MS) or equivalent Mathematics module as 
approved by the School. 
 

LM-U13 Structure 

Students shall complete one of the following programmes: 

(A) Public Administration (Westville)  

Curriculum for Bachelor of Administration [BADMIN] 

Code Name of Module Credits Semester 

Level 1 

PADM1CO Introduction to Public Administration 16 1 

BBAP1MS Management Science 101 16 1 

ECON1CO 

Or 

ECON101 

Elementary Microeconomics 

Or, if majoring in Economics 

Principles of Microeconomics 

16 

 

16 

1 

 

1 

MGNT102 Management 120 16 1 

HRMG1A0 

Or 

FINR104 

Introduction to Individual Behaviour and HRM 

Or, 

Financial Reporting 1 A 

16 

 

16 

1 

 

1 



Law and Management Studies 67 
 

PADM1B0 Introduction to Public Management 16 2 

ECON1D0 

Or 

ECON102 

Elementary Macroeconomics 

Or, if majoring in Economics 

Principles of Macroeconomics 

16 

 

16 

2 

 

2 

ISTN100 End User Computing  16 2 

ZULN101 

 

 

Or 

HRMG1C0 

Or 

ACCT103 

Basic isiZulu Language Studies A 

An approved 16 credit isiZulu module must be 

taken by students who have not been 

exempted, to comply with Rule BR9 

Or, if exempt, 

Principles of Social Behav.& Group Dynamics 

Or, 

Accounting 103 

16 

 

 

 

16 

 

16 

2 

 

 

 

2 

 

2 

 Total credits: level 1 144  

Level 2 

PADM2A0 Introduction to Local Government 16 1 

PADM2C0 Intro. to Public Sector Financial Management 16 1 

PADM2B0 Introduction to Public Sector HRM 16 2 

PADM2EO Introduction to Public Policy Mngt. 16 2 

Electives: Choose  32cps electives from the following semester one offerings: 

HRMG2KO Career Management 16 1 

HRMG2AO Research Methodology: Statistical Methods 
and Analysis 

16 1 

ECON201 Intermediate Macro. & Applications 16 1 

HRMG2HM Introduction to HR Management 16 1 

MARK2IM Introduction to Marketing 16 1 

MGNT2SM Responsible and Sustainable Management 
Principles 

16 1 

Electives: Choose 32cps electives from the following semester two offerings: 

HRMG2JO Managing Workforce Diversity 16 2 

HRMG2HO Employee Wellness 16 2 

ECON202 Intermediate Micro & Applications 16 2 

ENTR2IE Introduction to Entrepreneurship 16 2 
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SCMA2OM Introduction to Operations Management 16 2 

 Total credits: level 2 128  

Level 3 

PADM3A0 Development Policy and Project Management 16 1 

PADM3EO Organisational Change and Leadership 16 1 

PADM3CI Contemporary Issues in Public Service Delivery 16 2 

PADM3DO Global & Regional Trends in Public Admin 16 2 

 64 credits of 3rd year modules in a discipline 
within Management Studies 

64 1 and 2 

 Total credits: level 3 

Total credits for degree 

128 

400 

 

 

B) Human Resource Management (Westville) [BAHRM] 

Curriculum for Bachelor of Administration (Human Resource Management) 

Code Name of Module Credits Semester 

Level 1 

HRMG1A0 Introduction to Individual Behaviour and HRM 16 1 

PADM1CO Introduction to Public Administration 16 1 

MGNT102 Management 120 16 1 

BBAP1MS Management Science 101 16 1 

ISTN100 End User Computing 16 1 

HRMG1C0 Principles of Social Behaviour and Group Dynamics 16 2 

PADM1BO Introduction to Public Management 16 2 

ECON1DO Elementary Macroeconomics 16 2 

LAWS1IC Introduction to Commercial Law 16 2 

ISTN103 Developmental & Applications Fundamentals 16 2 

 Total credits: level 1 160  

Level 2 

HRMG2KO Career Management 16 1 

HRMG2EO Managerial Ethics in the Workplace 16 1 
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HRMG2AO Research Methodology: Statistical Methods and 
Analysis 

16 1 

HRMG2JO Managing Workforce Diversity 16 2 

HRMG2HO Employee Wellness 16 2 

ZULN101 

 

 

Or 
HRMG2DO 

Basic isiZulu Language Studies A 

An approved 16 credit isiZulu module must be 
taken by students who have not been exempted, to 
comply with Rule BR9 

Or, if exempt, 

Intro to Human Resource Information Systems 

16 

 

 

 

 
16 

2 

 

 

 

2 

Electives: Choose  16cps electives from the following semester one offerings:  

PADM2CO Introduction to Public Sector Financial Management 16 1 

PADM2AO Introduction to Local Government 16 1 

Electives: Choose  16cps electives from the following semester two offerings: 

PADM2BO Introduction to Public Sector HRM 16 2 

PADM2EO Introduction to Public Policy Management 16 2 

Total credits: level 2 128  

Level 3 

HRMG3IE Individual Employment Relations & Law 16 1 

HRMG3ER Employment Resourcing 16 1 

PADM3AO Development Policy and Project  16 1 

PADM3EO Organisation Change and Leadership 16 1 

HRMG3OD Individual & Organisational Development 16 2 

HRMG3CE Collective Employment Relations and Law  16 2 

PADM3CI Contemporary Issues in Public Service Delivery 16 2 

PADM3DO Global & Regional Trends in Public Admin 16 2 

Total credits: level 3 

Total credits for degree 

128 

416 

 

LM-U14 Progression and exclusion 

To maintain their good standing, and to avoid either warning of slow academic progress or exclusion from 
the University, students must maintain the following minimum rates of progression: 
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Public Administration : [BADMIN] 
 

Number of 
semesters 

Minimum 
progression to 
avoid exclusion 

Minimum 
progression for good 
academic standing 

Normal 
progression 

1 16 64 80 

2 64 128 144 

3 96 176 208 

4 128 208 272 

5 168 256 336 

6 208 304 400 

7 248 336  

8 288 400  

9 352   

10 400   

 
 
 
 
Human Resource Management: [BAHRM] 
 

Number of 
semesters 

Minimum 
progression to 
avoid exclusion 

Minimum 
progression for good 
academic standing 

Normal 
progression 

1 16 64 80 

2 64 128 160 

3 96 176 224 

4 128 208 288 

5 168 256 352 

6 208 304 416 

7 248 336  

8 288 416  

9 352   

10 416   

Bachelor of Commerce (General) [B-COM] 

LM-U15 Eligibility 

Applicants are eligible to apply to register for the qualification of Bachelor of Commerce if they have 
obtained a NSC Degree and in addition obtained a minimum of 30 NSC points (excluding Life Orientation), 
Level 4 Mathematics, Level 4 English (home or first additional language) and Level 4 Life Orientation or 
equivalent. 

LM-U16 Structure 

Students for the B Com degree, excluding those students who have been accepted onto the B COM 4 
programme (see LM-U26 below), shall complete the following programme: 
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Curriculum for Bachelor of Commerce (Pietermaritzburg & Westville) 

Code Name of Module Credits Semester 

Level 1 

FINR104 

Or 

ACCT101 

Financial Reporting 1 A 

or, if majoring in Accounting 

Accounting 101 

16 

 

16 

1 

 

1 

ECON101 Principles of Microeconomics 16 1 

MGNT102 Management 120 16 1 

MATH134 Quantitative Methods 1 16 1 

ISTN101 IS&T for Business 16 1 

ACCT103 

Or 

ACCT102 

Accounting 103 

or, if majoring in Accounting 

Accounting 102 

16 

 

16 

2 

 

2 

ECON102 Principles of Macroeconomics 16 2 

LAWS1IC Introduction to Commercial Law 16 2 

STAT130 Introduction to Statistics 16 2 

ISTN102 

Or 

ISTN103 

IS&T Development Fundamentals 

or, 

Development & Applications Fundamentals 

16 

 

16 

2 

 

2 

 Total credits: level 1 160  

Level 2 

CORE (32cps) 

MGNT2SM Responsible and Sustainable Management 
Principles 

16 1 

ZULN101 

 

 

Basic isiZulu Language Studies A   
 

An approved 16 credit isiZulu module must 
be taken by students who have not been 
exempted, to comply with Rule BR9 
OR 

   An approved Level 1 module to the value of 

  16 credits from Electives in either semester 

16 2 

ELECTIVES (96cps) Choose 6 modules from the list of approved electives ensuring that these 
meet the  pre-requisites for the 2 majors at Level 3 
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ECON201 Intermediate Macro.& Applications 16 1 

FINA201 Finance 201 16 1 

HRMG2HM Introduction to HR Management 16 1 

MARK2IM Introduction to Marketing 16 1 

ISTN211   Systems Analysis and Design 16 1 

ISTN2IP Introductory Programming for Information 
Systems 

16 1 

ECON202 Intermediate Micro & Applications 16 2 

FINA202 Finance 202 16 2 

ENTR2IE Introduction to Entrepreneurship 16 2 

SCMA2OM Introduction to Operations Management 16 2 

ISTN212 Databases and programming 16 2 

OR 

any other approved level 2 elective(s) from either semester not listed above 

 Total credits: level 2 128  

Level 3 

 64 credits of 3rd year modules in a discipline 
from within the Schools of Accounting, 
Economics & Finance or Management, IT & 
Governance 

64 1 & 2 

 64 credits of 3rd year modules in a discipline 
from within the Schools of Accounting, 
Economics & Finance or Management, IT & 
Governance; or an approved discipline 

64 1 & 2 

 Total credits: level 3 

Total credits for degree 

128 

416 

 

Notes: 
1) To complete a major in Economics, students must pass ECON314. 
2) Students majoring in IS&T must register for the following core modules: ISTN3AS, ISTN3SA, 

ISTN3SI, ISTN3ND.  
ISTN2IP, ISTN211 and ISTN212 are compulsory prerequisites for the core modules. Students who 
take the double major in IS&T must register for additional modules from the list of approved IS&T 
modules on offer in that particular year 

3) To complete a major in Finance, students pass three 16 credit level 3 modules in Finance and ECON 
314. Students also majoring in Economics must select an additional 16 credit level 3 module in 
Economics in place of ECON 314. 

4)  ISTN101 is compulsory for the degree. 
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5) ISTN102 or ISTN103 is compulsory for the degree. 
6)      To complete a major in Accounting, students must complete one of the following combinations at 
          level 3: 

a) Accounting (ACCT311 and ACCT312) and Auditing (ACCT321 and ACCT322) or, 
b) Accounting (ACCT311 and ACCT312) and Managerial Accounting and Financial 
Management (ACCT331 and ACCT332) or, 
c) Accounting (ACCT311 and ACCT312) and Taxation (ACCT341 and ACCT342) 

This is only applicable for 1st time registration for BCOM (General) as of 2016. 
7)       Majors cannot be obtained for Managerial Accounting and Financial Management & Finance 
          combinations. 

Bachelor of Commerce ð Law  [B-COM] 

 
Curriculum for Bachelor of Commerce (Law) (Pietermaritzburg) 
 

Code Name of Module Credits Semes
ter 

Level 1 

ACCT101 

Or 

FINR104 

Accounting 101 

Or 

Financial Reporting 1 A 

16 

 

16 

1 

 

1 

ECON101 Principles of Microeconomics 16 1 

LAWS1LS Introductory Legal Studies 16 1 

MGNT102 Management 120 16 1 

MATH134 Quantitative Methods 1 16 1 

ACCT102 

Or 

ACCT103 

Accounting 102 

Or 

Accounting 103 

16 

 

16 

2 

 

2 

ECON102 Principles of Macroeconomics 16 2 

LAWS1AS Aspects of SA Law 16 2 

STAT130 Introduction to Statistics 16 2 

ISTN100 End User Computing 16 2 

 Total credits: level 1 160  

Level 2 

CORE (64cps) 

MGNT2SM Responsible and Sustainable Management Practices 16 1 
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LAWS2LP Law of Persons 8 1 

LAWS2LR Legal Research, Writing & Reasoning 8 1 

ZULN101 

 
Basic isiZulu Language Studies A   

 

An approved 16 credit isiZulu module must be taken by 
students who have not been exempted, to comply with 
Rule BR9, Or 

an approved Level 2 module 

16 2 

LAWS2HR Human Rights 8 2 

LAWS2LW Interpretation of Law 8 2 

ELECTIVES (64cps) Choose 4 level 2 approved electives from either semester ensuring that 
these meet the pre-requisites for the 2nd major at Level 3 

 Total credits: level 1 128  

Level 3 

LAWS3CR Criminal Law 16 1 

LAWS3FM Family Law 16 1 

LAWS3DL Delict 16 2 

LAWS3CS Constitutional Law 16 2 

 64 credits of 3rd year modules in a discipline within the 
Schools of Accounting, Economics and Finance, or 
Management, IT and Governance. 

64 1 and 2 

 Total credits for level 3 

Total credits for the Degree 

128 

416 

 

 
LM-U17 Progression and exclusion: 

To maintain their good standing, and to avoid either warning of slow academic progress or exclusion from 
the University, students must maintain the following minimum rates of progression: 
 

Number of 
semesters 

Minimum 
progression to 
avoid exclusion 

Minimum 
progression for good 
academic standing 

Normal 
progression 

1 16 64 80 

2 64 128 160 

3 96 176 224 

4 128 208 288 

5 168 256 352 

6 208 304 416 
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7 248 336  

8 288 416  

9 352   

10 416   

 

Bachelor of Commerce in Accounting [BCOA] 

LM-U18 Eligibility 

Applicants are eligible to apply to register for the qualification of Bachelor of Commerce if they have 
obtained a NSC Degree and in addition obtained a minimum of 32 NSC points (excluding Life Orientation), 
Level 5 Mathematics, Level 4 English (home or first additional language) and Level 4 Life Orientation, or 
equivalent. 
 

LM-U19 Structure 

Students for the qualification of B Com (Accounting) shall complete the following curriculum in order to 
qualify for the award of the degree: 

 
Curriculum for Bachelor of Commerce ð Accounting (Pietermaritzburg & Westville)  

Code Name of Module Credits Semester 

Level 1 

ACCT101 Accounting 101 16 1 

ECON101 Principles of Microeconomics 16 1 

MATH134 Quantitative Methods 1 16 1 

MGNT102 Management 120  16 1 

ISTN101 IS&T for Business 16 1 

ACCT102 Accounting 102 16 2 

ECON102 Principles of Macroeconomics 16 2 

STAT130 Introduction to Statistics 16 2 

LAWS1IC Introduction to Commercial Law 16 2 

ISTN103 Development & Applications Fundamentals 16 2 

 Total credits: level 1 160  

Level 2 

    

ACCT211 Financial Accounting 2A 16 1 

ECON201 Intermediate Macroeconomic & Applications 16 1 
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ACCT213 Intro to Ethics & Bus Ethics for Acct & Management 16 1 

LAWS2CA Business Enterprises Law 16 1 

LAWS2CB Special Topics in Business Law 16 1 

 Or    

ZULN101 

 

 

Basic isiZulu Language Studies A  

An approved 16 credit isiZulu module must be taken by 
students who have not been exempted, to comply with Rule 
BR9 

16 1 

ECON202 Intermediate Microeconomics & Applications 16 2 

ACCT212 Financial Accounting 2B 16 2 

ACCT231 Managerial Accounting and Financial Mgnt 200 16 2 

ACCT221 Auditing 200 16 2 

 Total credits: level 2 144  

Level 3 

ACCT311 Financial Accounting 3A 16 1 

ACCT321 Auditing 3A 16 1 

ACCT331 Managerial Accounting and Financial Management 3A 16 1 

ACCT341 Taxation 3A 16 1 

ACCT312 Financial Accounting 3B 16 2 

ACCT322 Auditing 3B 16 2 

ACCT332 Managerial Accounting and Financial Management 3B 16 2 

ACCT342 Taxation 3B 16 2 

 Total credits: level 3 

Total credits for degree 

128 

432 

 

Note: 
The above modules are required for students who wish to attain admission to either the B Com (Hons) 
in Accounting or the PG Dip in Accounting.  

 

LM-U20 Progression and exclusion 

To maintain their good academic standing, and to avoid either warning of slow academic progress or 
exclusion from the University, students must maintain the following minimum rates of progression: 
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Number of 
semesters 

Minimum 
progression to avoid 

exclusion 

Minimum 
progression for good 
academic standing 

Normal 
progression 

1 32 64 80 

2 64 128 160 

3 96 176 240 

4 128 224 304 

5 176 272 368 

6 224 320 432 

7 272 352  

8 320 384  

9 368 416  

10 432 432  

Bachelor of Commerce (Extended Curriculum)  

Bachelor of Commerce Extended Curriculum (BCOM4) 

The Foundation provisioning initiative curriculum provides access to students who do qualify for admission 
to the College on the grounds of their matriculation results, but are one point short of the Math requirement 
for that particular programme, namely BCO4G and BCO4A. Students from Quintile 1-3 Schools, will be 
accepted into the programme and offered foundation modules in Foundation year of study.  The 
Foundation modules will be a pre-requisite for entering into the mainstream programme.   

LM-U21 Eligibility 

21 (a) Applicants are eligible to apply to register for the qualification of Bachelor of Commerce 
Extended Curriculum (General), if they have obtained a NSC Degree and in addition, obtained 
a minimum of 28 NSC points (excluding Life Orientation), Level 4 English, Level 4 Life 
Orientation, Level 3 Mathematics and are from Quintile 1-3 Schools. 

 
21(b) Applicants are eligible to apply to register for the qualification of Bachelor of Commerce 

Extended Curriculum (Accounting), if they have obtained a NSC Degree and in addition, 
obtained a minimum of 30 NSC points (excluding Life Orientation), Level 4 English, Level 4 Life 
Orientation, Level 4 Mathematics and are from Quintile 1-3 Schools. 

 
21 (c) Students who have attended the University or any other tertiary institution, whether in a degree 

or access programme of any kind for a complete semester, will not be admitted to the Bachelor 
of Commerce Extended Curriculum (General) or (Accounting)  

 

LM U22 Structure 

Students for the B Com Extended Curriculum shall complete one of the following programmes (note that 
the curriculum may include different, though equivalent modules in certain cases): 
 

A: Curriculum for BCOM4 (General) (Pietermaritzburg & Westville) [BCOF-G] 

Code Name of Module Credits Semester 

Level 1 
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ECON1CO Elementary Microeconomics 16 1 

MATH194 Foundation Mathematics 32 1 and 2 

ACCT1CA Academic Literacy for Commerce A 16 1 

 ISTN Workshops  1 

ECON1DO Elementary Macroeconomics 16 2 

MGNT1SL Service-Learning 16 2 

ACCT1CB Academic Literacy for Commerce B 16 2 

 Total credits: Level 1 112  

Level 2 

FINR104 

or 

ACCT101 

Financial Reporting 1A, 

or, if majoring in Accounting, 

Accounting 101 

16 

 

16 

1 

 

1 

ECON101 Principals of Microeconomics 16 1 

MATH134 Quantitative Methods 1 16 1 

MGNT102 Management 120 16 1 

ISTN101 IS&T for Business 16 1 

ACCT103 

or 

ACCT102 

Accounting 103, 

or, if majoring in Accounting 

Accounting 102 

16 

 

16 

2 

 

2 

ECON102 Principals of Macroeconomics 16 2 

LAWS1IC Introduction to Commercial Law 16 2 

STAT130 Introduction to Statistics 16 2 

ISTN102 

or 

ISTN103 

IS&T Development Fundamentals 

or, 

Development & Application Fundamentals 

16 

 

16 

2 

 

2 

 Total credits: Level 2 160  

Level 3 

CORE (32cps) 

MGNT2SM Responsible and Sustainable Management 
Principles 

16 1 

ZULN101 Basic isiZulu Language Studies A 
 

16 1 2 
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An approved 16 credit isiZulu module must be taken 
by students who have not been exempted, to 
comply with Rule BR9 

OR 
   An approved Level 1 module to the value of 
  16 credits from Electives in either semester 

ELECTIVES (96cps) Choose 6 modules from the list of approved electives ensuring that these 
meet the  pre-requisites for the 2 majors at Level 3 

ECON201 Intermediate Macro& Applications 16 1 

FINA201 Finance 201 16 1 

HRMG2HM Introduction to HR Management 16 1 

MARK2IM Introduction to Marketing 16 1 

ISTN211  Systems Analysis and Design 16 1 

ISTN2IP Introductory Programming for Information Systems 16 1 

ECON202 Intermediate Micro & Applications 16 2 

FINA202 Finance 202 16 2 

ENTR2IE Introduction to Entrepreneurship 16 2 

SCMA2OM Introduction to Operations Management 16 2 

ISTN212 Databases and programming 16 2 

OR  

any other approved level 2 elective(s) from either semester not listed above 

 Total credits: Level 3   128  

Year 4 

 64 credits of 3rd year modules in a discipline from 
within the Schools of Accounting, Economics & 
Finance or Management, IT & Governance 

64 1 and 2 

 64 credits of 3rd year modules in a discipline from 
within the Schools of Accounting, Economics & 
Finance or Management, IT & Governance; or an 
approved discipline. 

64 1 and 2 

 Total credits: Year 4 

Total credits for degree 

128 

528 

 

Notes: 
1) To complete a major in Economics, students must pass ECON314. 
2) Students majoring in IS&T must register for the following core modules: ISTN3AS, ISTN3SA, ISTN3SI, 

ISTN3ND.  



80 College Rules for Degrees and Diplomas 
 

ISTN2IP, ISTN211 and ISTN212 are compulsory prerequisites for the core modules. Students who 
take the double major in IS&T will register for additional modules from the list of approved IS&T 
modules on offer in that particular year. 

3) To complete a major in Finance, students must pass three 16 credit level 3 modules in Finance and 
ECON 314. Students also majoring in Economics must select an additional 16 credit level 3 module 
in Economics in place of ECON 314 

4)    ISTN101 is compulsory for the degree. 
5)    ISTN102 or ISTN103 is compulsory for the degree. 
6)    To complete a major in Accounting, students must complete one of the following combinations at 
        level 3: 

a) Accounting (ACCT311 and ACCT312) and Auditing (ACCT321 and ACCT322) or, 
b) Accounting (ACCT311 and ACCT312) and Managerial Accounting and Financial 
Management (ACCT331 and ACCT332) or, 
c) Accounting (ACCT311 and ACCT312) and Taxation (ACCT341 and ACCT342) 

       This is only applicable for 1st time registration for BCOM (General) as of 2016. 
7)    Majors cannot be obtained for Managerial Accounting and Financial Management & Finance 

combinations. 
 

B: Curriculum for BCOM4 (Accounting) (Pietermaritzburg & Westville) [BCOF-A] 

Code Name of Module Credits Semester 

Year 1 

ECON1CO Elementary Microeconomics 16 1 

MATH194 Foundation Mathematics 32 1 and 2 

ACCT1CA Academic Literacy for Commerce A 16 1 

 ISTN Workshops  1 

ECON1DO Elementary Macroeconomics 16 2 

MGNT1SL Service-Learning 16 2 

ACCT1CB Academic Literacy for Commerce B 16 2 

 Total credits: Level 1 112  

Level 2    

ACCT101 Accounting 101 16 1 

ECON101 Principles of Microeconomics 16 1 

MATH134 Quantitative Methods 1 16 1 

MGNT102 Management 120  16 1 

ISTN101 IS&T for Business 16 1 

ACCT102 Accounting 102 16 2 
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